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CONVENTION    THEME: 

Achieving  the  Objectives  of  the  Sunday  School 
Through  Enlightened  Teaching. 


THE    SUNDAY    SCHOOL    OBJECTIVES 

The  general  aim  of  the  Sunday  School  is  to  help  to  the  utmost  each 
member  to  become  a  Latter-day  Saint  in  the  fullest  and  truest  sense  of 
that  term. 

To  become  such  a  Latter-day  Saint  one  must: 

First:  Develop  faith  in  God,  the  Father,  in  His  Son  Jesus  Christ,  in  the 
Holy  Ghost,  and  in  the  plan  of  salvation  revealed  to  man  by  Jesus  Christ, 
and  restored  to  the  earth  through  the  Prophet  Joseph  Smith. 

Second:  Consecrate  one's  time,  abilities,  and  possessions  to  the  perfec- 
tion of  the  Kingdom  of  God  on  earth. 

Third:  Develop  a  realization  that  the  Kingdom  of  God  on  earth  means 
the  practice  of  universal  brotherly  love,  the  elimination  of  selfishness, 
and  the  furthering  of  actions,  both  individual  and  social,  that  are  for 
the  highest  and  most  lasting  good  of  all  mankind. 
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EDITORIAL 


The  Purpose  and  Place  of  the  Sunday  School  Convention 


Oeloved  Sunday  School  workers— the  General  Super- 
intendency  Board  of  the  Deseret  Sunday  School 
Union  greet  you.  They  express  their  love  for  you  and 
their  sorrow  that  all  cannot  be  present  to  enjoy  your 
enthusiasm  for  teaching  the  gospel  to  the  membership 
of  the  Church  in  your  wonderful  stake  of  Zion.  With 
these  greetings  may  we  discuss  with  you  the  purpose 
and  place  of  the  Sunday  School  Convention. 

Conventions,  of  whatever  nature,  are  usually  for 
the  purpose  of  summing  up  present  conditions,  for  tak- 
ing a  look  ahead  at  the  problems,  possibilities  and  op- 
portunities for  the  future,  for  determining  desired  goals, 
for  considering  means  of  achieving  them,  and  for  en- 
joyment. We  hope  and  pray  that  you  will  be  blessed 
with  a  full  realization  of  each  of  these  objectives. 

Teaching  the  gospel  of  Jesus  Christ  is  the  greatest 
assignment  ever  given  to  man.  To  fill  that  assignment 
we  must  ask  ourselves:  When  is  a  person  really  taught 
and  by  what  means  may  we  measure  the  effectiveness 
of  our  teaching?  We  are  confronted  with  this  terse 
evaluation  by  the  Master,  "by  their  fruits  ye  shall  know 
them."  (Matthew  7:20.)  Teaching  the  gospel  is  an  art 
requiring  knowledge,  skill,  a  testimony,  faith  and  prayer. 
These  attributes  must  be  possessed  by  every  great 
teacher  of  the  gospel.  We  are  a  Church  of  teachers,  but 
mostly  untrained.  Sunday  School  conventions  are  for 
the  express  purpose  of  aiding  in  the  greatest  of  all  Sun- 
day School  needs,  teacher  training  and  improvement. 

Teacher  turnover,  which  is  unusually  high,  and  the 
attendant  difficulty  of  finding  other  teachers,  often  any- 
one who  will  take  the  class,  be  he  a  prepared  teacher  or 
not,  is  the  real  bottleneck  to  effective  Sunday  School 
teaching.  In  the  morning  session  of  the  1951  Sunday 
School  Convention,  the  problem  of  training  prospective 
teachers— "the  Pre-service  Teacher  Training  Program"— 
will  be  considered  in  sessions  for  the  executives  and  for 
the  stake  advisers. 

Every  ward  and  branch  in  the  Church,  with  a  meet- 
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ing  place  of  two  rooms,  now  has  the  opportunity  and 
space  for  the  training  of  prospective  teachers  which,  we 
hope,  will  do  away  with  this  bottleneck.  The  "In- 
service  Teacher  Training  Program"  will  also  be  con- 
sidered. 

At  the  beginning  of  World  War  II,  when  we  were 
denied  the  privilege  of  holding  conventions  and  union 
meetings,  there  came  a  wonderful  idea— an  inspiration— 
you  might  almost  call  it  a  revelation,  so  earnestly  was  it 
sought  by  prayer,  and  so  freighted  with  possibilities  for 
teacher  improvement— the  Ward  Sunday  School  Faculty 
meeting. 

The  afternoon  session  of  the  1951  Sunday  School 
Convention,  in  addition  to  embodying  general  conven- 
tion purposes,  is  beamed  particularly  at  this  inspiration— 
the  Ward  Sunday  School  Faculty  meeting— which  we 
hope  will  be  pursued  vigorously  and  unstintingly  by 
every  ward,  branch,  and  mission  Sunday  School  in  the 
Church.  Especially  is  it  directed  toward  the  beginning 
of  all  great  teaching— the  aim  or  objective. 

Poignant  is  the  memory  of  disappointment  of  al- 
most every  young  hunter  who,  in  his  first  shot  at  a  large 
flock  of  ducks  rising  from  a  pond,  misses  them  entirely 
because  he  didn't  aim  at  any  duck  in  particular.  The 
aim  or  lesson  objective  will  be  the  subject  of  the  after- 
noon sessions,  in  an  attempt  to  forestall  inexperienced 
teachers  from  taking  a  "flock  shot"  and  missing  the 
target.  This  subject  will  be  treated  in  a  demonstration 
faculty  meeting. 

Suggested  faculty  meeting  teacher  improvement 
programs,  and  in  addition,  helps  for  every  department 
in  the  Sunday  School,  will  be  published  each  month  in 
The  Instructor.  Can  anyone  interested  in  teaching  the 
gospel  afford  to  be  without  this  magazine? 

That  God  will  help  you  in  fulfilling  your  part  in  this 
most  sacred  assignment  ever  given  by  God  to  man  is 
my  earnest  prayer  in  the  name  of  Jesus  Christ.   Amen. 

—George  R.  Hill 
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Morning  Sessions 

Invited  to  attend :- 


-Stake  Presidencies,  Stake  High  Council  Representatives,  Bishoprics,  Stake  Sun- 
day School  Board  Members,  Ward  Superintendencies  (except  one  assistant  super- 
intendent who  will  conduct  the  regular  ward  Sunday  School),  Junior  Sunday 
School  Co-ordinators.  Session  conducted  by  the  Stake  Sunday  School  Superin- 
tendent of  the  host  stake. 


9:55  a.m.— Devotional  Prelude. 

10:00  a.m.-Song:   "We  Thank  Thee,  O  God,  For  a  Prophet." 
Invocation: 

Greeting  of  welcome  and  introduction  of  General  Board  Members  by  Superin- 
tendent of  the  host  stake  Sunday  School. 

10:15  a.m.— Session  for  all  convention  participants,  led  by  a  General  Board  Member. 

Topic:   "The  Sunday  School  Program  as  Outlined  in  the  1951  Handbook."   (Ex- 
tensively revised. ) 

10:50  a.m.— Separation  to  next  sessions. 

10:55  a.m.— Topic:    "The  Pre-service  and  In-service  Teacher  Training  Programs."    (Each 
session  led  by  a  General  Board  Member. ) 


I.  Separate  Sessions  for  the  Officers  of  each 
stake. 

For:— Stake  Presidency,  High  Councilmen, 
Bishoprics,  Stake  Sunday  School  Super- 
intendencies, Ward  Sunday  School  Su- 
perintendencies, Junior  Sunday  School 
Co-ordinators. 

Items  for  discussion: 

1.  The  Pre-service  teacher  training  program 
in  the  stake. 

2.  The  In-service  teacher  training  program 
in  the  stake. 

3.  The  responsibility  of  the  Stake  Advisers 
in  the  teacher  training  programs;  faculty 
meetings,  Sunday  School  classroom  visits, 
union  meetings,  special  meetings,  etc. 

4.  Clear  the  way  for  the  success  of  the  vari- 
ous teacher  training  programs. 

12:00  Noon— Benediction  in  each  session. 


II.  Session  for  Advisers  of  all  stakes. 

For:— All  Stake  Board  Advisers,  and  one  mem- 
ber of  each  of  the  following  groups: 
Stake  Presidencies,  Bishoprics,  Stake  Su- 
perintendencies, Ward  Superintenden- 
cies, all  other  convention  participants  not 
specifically  assigned  to  session  I. 

Items  for  discussion: 

The  Stake  Adviser's  responsibility  in: 

1.  Teacher  Training. 

2.  Faculty  Meetings. 

3.  Sunday  School  classroom  visits. 

4.  Union  Meetings,  special  meetings,  etc. 

5.  Mail,  Telephone,  Personal  Visits,  etc. 

(No  reassembly.) 
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Afternoon  Sessions 

Invited  to  attend:— Stake   Presidencies,   High   Council  Representatives,  Bishoprics,  all  Stake  and 

Ward  Sunday  School  Officers,  Teachers  and  Advisers.    ( Session  to  be  conducted 
by  Stake  Superintendent  of  host  stake  Sunday  School. ) 
1:55  p.m.— Devotional  Prelude. 

2:00  p.m.— Greeting  and  introduction  of  General  Board  Members  by  Host  Superintendent. 
Song:  "O  Say,  What  is  Truth?" 
Invocation: 

Concert  Recitation:  "The  Sunday  School  Objectives." 

( To  be  led  by  Superintendent  of  host  stake  Sunday  School.    See  cover  of  Con- 
vention Instructor  for  the  objectives. ) 
Outline  of  the  purpose  of  the  session.  ( By  chairman  of  the  General  Board  dele- 
gation. ) 

The  purpose  of  this  session  of  the  convention  is  to  demonstrate  a  Ward  Faculty 
Meeting,  including  business,  reports  and  general  instructions  typical  of  a  Ward 
Faculty  Meeting.    (See  1951  Sunday  School  Handbook,  page  62.) 
2:25  p.m.— Separation  for  Sessions  III,  IV,  and  V.  Each  session  to  be  conducted  by  a  General 
Board  Member. 


Session  IV 
For:  All  Ward  and  Stake 
Sunday  School  Officers 
and  Teachers  con- 
cerned with  the  Senior 
Sunday  Schools,  Enlist- 
ment Directors,  Stake 
and  Ward  General  Of- 
ficers not  attending 
Sessions  III  or  V.  Oth- 
er convention  partici- 
pants. 

Subjects: 

Same  as  for  Session  III. 


2:30  p.m.—  Session  III 
For  All  Ward  and  Stake  Sun- 
day School  Officers  and 
Teachers  concerned  with 
Cradle  Roll,  Kindergart- 
en, Primary  Classes,  Offi- 
cers and  Teachers  of  Jun- 
ior Sunday  Schools;  one 
representative  of  each 
Stake  Presidency,  Bishop- 
ric, Ward  and  Stake  Sup- 
erintendency,  Librarians. 
Subjects: 

1.  Preview  of  the  In-serv- 
ice Teacher  Improve-, 
ment  Lessons  for  1951. 
( See  Convention  In- 
structor, page  5. ) 

2.  Demonstration  Faculty 
Meeting  Lesson: 
"Choosing  An  Objec- 
tive for  a  Sunday 
School  Lesson."  ( See 
Convention  Instructor, 
page  8. ) 

3: 15  p.m.— Session  VI  ( Sessions  III  &  IV combine  for  the  session. 
Topic:  "Enrichment  Facilities  and  the  Use  of  Rec- 
ords to  Improve  Classroom  Teaching." 

1.  Records  and  Classroom  Activity.  ( 10  minutes. ) 
By  a  General  Board  Member.  ( See  Convention 

Instructor,  page  21.) 

2.  Library  aids  to  classroom  teaching.  (15  min- 
utes.) By  a  General  Board  Member.  (See 
Convention  Instructor,  page  24. ) 

3:45  p.m.— Closing  Exercises  for  all  Convention  Participants. 

1.  Summing  up  by  a  General  Board  Member. 

2.  Song:  "Praise  God  From  Whom  All  Blessings  Flow. 

3.  Benediction. 


Session  V 
For:  All  Music  Person- 
nel, representatives 
of  Superintendencies 
and  general  Stake 
and  Ward  Officers. 
Subject: 

( See  Convention  In- 
structor, page  13. ) 
( A  room  with  a  piano 
or  organ  is  neces- 
sary. ) 

At  3:45  p.m.  join  with 
Session  VI. 


THE  SUNDAY  SCHOOL  PROGRAM 

AS  OUTLINED  IN  THE  NEW  1951  HANDBOOK 


David  L.  McKay 


HPhe  new  1951  Handbook  is  now 
published,  and  should  be  in  the 
hands  of  every  efficient  Sunday 
School  officer  and  adviser.  Stake 
presidents,  bishops  and  teachers,  in- 
terested in  the  efficient  conduct  of 
the  Sunday  Schools  in  their  wards 
and  stakes,  should  also  have  ready 
access  to  the  Handbook. 

Experienced  Sunday  School  execu- 
tives have  long  since  recognized  that 
a  careful  study  of  the  Handbook  is, 
to  a  beautifully  conducted  Sunday 
School,  what  a  good  architect's  plan 
is  to  a  well-built  house. 

Some  of  the  changes  and  matters 
emphasized  in  the  1951  edition  fol- 
low: 

1.  Visits  of  the  stake  board  mem- 
ber. The  "adviser"  does  not  visit 
classes  to  check  up  on  them.  His 
visit  has  an  entirely  different  pur- 
pose (p.  12),  and  his  report  to  the 
stake  board  is  on  the  accomplishment 
of  this  purpose  (p.  13 ) . 

2.  Functioning  of  the  stake  board. 
Whether  Plan  I  or  Plan  II  of  organ- 
ization of  the  stake  board  is  adopted, 
the  way  in  which  the  board  should 
function  effectively  is  basically  the 
same,  and  is  a  radical  change  from 
the  traditional  idea  of  a  stake  board 
(pp.  9-12). 

3.  Faculty  meetings.  It  is  recom- 
mended that  specific  persons  con- 
duct the  in-service  teacher  training 
lessons  in  the  monthly  faculty  meet- 
ings (p.  12).  The  respective  respon- 
sibilities of  the  stake  and  ward  su- 
perintendencies  in  the  faculty  meet- 
ings are  outlined  (pp.  62,  63). 

4.  Union  meeting.  The  concept  of 
the  union  meeting  has  been  changed. 
The  meeting  is  only  one  of  many 
types  of  meetings  of  teachers  called 


by  the  stake  superintendent  and 
board  for  the  improvement  of  Sun- 
day School  teaching  (p.  63). 

5.  Pre-service  teacher  training.  The 
training  of  prospective  teachers  in  a 
class  in  each  ward,  at  the  same  time 
as  that  in  which  the  worship  service 
is  being  held  each  Sunday  morning, 
opens  a  greater  future  for  more  effec- 
tive teaching  (pp.  60,  61). 

6.  The  course  of  study.  For  the 
first  time  the  objectives  of  each  class 
in  the  course  of  study  are  set  out 
(pp.  21  and  following).  This  will 
orient  the  teacher,  stake  adviser,  and 
ward  superintendency.  The  progress 
of  each  member  through  the  Sunday 
School  course  is  charted.  He  is  no 
longer  "promoted"  into  and  out  of 
classes.  He  advances  with  his  class 
through  the  course  (pp.  28  and  fol- 
lowing). 

7.  Induction.  Every  new  teacher 
is  presented  by  the  ward  superin- 
tendent with  a  kit  which  contains 
specified  articles  (p.  57).  The  stake 
adviser  helps  the  new  teacher  to  get 
acquainted  with  this  kit  and  with  his 
work  (p.  11).  Every  new  ward  su- 
perintendent is  inducted  into  his 
work  by  a  member  of  the  stake  su- 
perintendency, and  as  part  of  his  in- 
duction is  also  given  access  to  a  kit 
(p.  13). 

8.  Selecting  teachers.  Six  sugges- 
tions are  given  on  how  to  locate  pros- 
pective workers  (p.  56);  four  on 
selecting  them  (pp.  56,  57);  and 
eleven  on  inducting  them  (pp.  57, 
58). 

9.  Library.  Chapter  XVI  contains 
pertinent  suggestions  for  a  workable, 
helpful  library. 

Have  you  your  Handbook? 


The 

Sunday  Mool 
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PREFACE 

Experience  in  Sunday  School  work  has 
been  accumulating  among  the  Latter-day 
Saints  for  over  one  hundred  years.  Tens  of 
thousands  of  conscientious,  practical  peo- 
ple have  applied  their  intelligence  to  the 
solution  of  the  problems  of  the  Sunday- 
Schools  of  the  Church  since  1849.  Situa- 
tions and  conditions  of  great  variety  have 
confronted  these  volunteer  workers  through 
all  these  years.  The  Sunday  Schools  of  the 
Church  have  been  brought  to  their  present 
state  of  efficiency  and  excellence  by  the  ap- 
plication of  the  experience  of  these  work- 
ers. 

The  prevailing  purpose  of  Latter-day 
Saint  Sunday  School  procedures  is  to  pro- 
duce maximum  satisfactions  to  all  con- 
cerned through  efficient  application  of  time 
and  effort.  Team  work,  systematic  plan- 
ning and  economical  action,  guided  by  the 
accumulated  practical  experience  of  our 
predecessors,  as  summarized  in  this  Hand- 
book, are  the  best  guaranties  of  this  re- 
sult. 

As  may  be  expected  of  such  a  dynamic 
institution,  changes,  modifications  and 
adaptations  looking  to  improvements,  are 
constantly  being  made.  From  month  to 
month  The  Instructor  will  contain  addi- 
tional material  which  may  be  clipped  and 
pasted  into  this  Handbook  to  keep  it  up 
to  date. 
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THE  PRE-SERVICE  AND  IN-SERVICE 
TEACHER  TRAINING  PROGRAMS 

OF  THE  SUNDAY  SCHOOL  WITH  HANDBOOK  REFERENCES 


A  Brochure  for  Sessions  I  and  II,  1951  Convention 


Purpose 

HThe  Pre-service  and  the  In-service 
teacher  training  programs  of  the 
Sunday  School  have  been  developed 
to  assist  teachers  to  improve  the 
quality  of  work  done  in  the  class- 
room. 

The  Pre-service  program  seeks  to 
provide  prospective  teachers  with  a 
background  in  doctrine  and  teaching 
skills,  to  the  end  that  they  will  be 
more  adequately  equipped  to  teach 
in  the  organizations  of  the  Church. 
The  pre-service  program  also  pro- 
vides a  reservoir  of  teachers  from 
which  bishops  may  draw  new  teach- 
ers as  needed  in  any  of  the  priest- 
hood or  auxiliary  organizations. 

On  the  other  hand,  the  In-service 
program  is  designed  to  assist  Sun- 
day School  teachers,  who  are  already 
teaching,  to  improve  upon  the  quali- 
ty of  their  work. 

Responsibility 

Sunday  School  workers  should  al- 
ways be  mindful  of  the  fact  that  then- 
call  to  serve  has  come  either  through 
their  stake  presidency  or  their  bish- 
opric, and  that  it  is  they— the  stake 
presidency  and  bishopric  who  are 
the  ultimate  authority  responsible  for 
the  success  of  the  Sunday  School;  the 
stake  and  ward  officers  and  teachers, 
therefore,  should  always  be  willing 
and  anxious  to  assist  them  in  this  im- 
portant obligation. 

The  Pre-service  Teacher 
Training  Program 

In  a  recent  letter  addressed  to 
stake  presidents,  bishops,  and  branch 
presidents,  the  Presiding  Bishop  of 
the  Church,  LeGrand  Richards,  rec- 
ommends the  establishment  of  teach- 
er training  classes  in  all  of  the  wards 
of  the  Church.  (See  Sunday  School 
Handbook,  1951  edition,  page  61.) 


These  classes  are  for  persons  who  are 
not  now  teaching,  but  who  may  be- 
come teachers  in  the  future.  The  Gen- 
eral Board  suggests  various  plans  for 
organizing  such  classes  to  meet  the 
variety  of  conditions  found  in  the 
many  stakes  and  wards.  For  details 
one  should  consult  the  Sunday 
School  Handbook,  1951  edition,  pp. 
59-61,  but  in  general  the  following 
ideas  are  common  to  them  all: 

1.  Each  ward  should  select  and 
train,  or  have  trained,  enough  new 
recruits  each  year  to  produce  a  con- 
stant supply  of  teachers,  according 
to  its  needs.  This  force  is  to  supple- 
ment the  natural  flow  of  already 
trained  teachers  from  other  sources. 

2.  Trainees  should  be  drawn,  so 
far  as  possible,  from  among  mature 
members  of  the  ward,  eliminating 
teen-age  candidates  except  in  emer- 
gency, and  should  be  persons  high  in 
spirituality,  scholarship  and  com- 
petence. 

3.  Pre-service  teacher  training 
classes  should  be  organized  under 
the  direction  of  the  stake  Sunday 
School  superintendency,  and  super- 
vised by  the  stake  adviser  assigned  to 
teacher  training  work.  Care  should 
be  exercised  to  see  that  these  classes 
are  taught  by  well-qualified  instruc- 
tors. 

4.  The  various  auxiliary  and  priest- 
hood leaders  may  nominate  pre- 
service  teacher  training  recruits,  but 
the  bishop  should  personally  approve 
and  officially  call  all  who  are  asked 
to  enroll  in  the  course. 

5.  The  course  begins  in  September 
of  each  year,  meeting  once  a  week, 
and  continues  for  approximately  six 
months. 

6.  The  course  of  study  is  provided 
by  the  general  board  in  especially 
prepared  text  books,  supplemented 
by  monthly  guides  in  The  Instructor. 

7.  In    addition    to    studying    the 


theory  of  teaching,  the  recruits 
should  be  given  ample  experience  in 
practice  teaching  under  the  direction 
of  experienced  teachers  before  being 
assigned  permanently  to  direct  class- 
es of  their  own. 

8.  After  completing  the  pre-service 
teacher  training  course  trainees 
should  be  called  by  the  bishop  to 
serve  in  one  of  the  organizations,  and 
on  the  age  level  best  suited  to  his 
talents  and  interests. 

9.  When  permanently  assigned 
the  new  teacher  joins  the  In-service 
teacher  training  program  to  continue 
his  training  under  stake  and  ward 
leadership. 

The  In-service  Teacher 
Training  Program 

The  General  Sunday  School  Board 
has  developed  the  In-service  teacher 
Training  program  for  teachers  who 
are  now  teaching  in  the  Sunday 
Schools.  The  program  consists  chiefly 
of  the  ward  faculty  meeting,  stake 
visits  to  teachers  in  the  wards,  and 
special  meetings  arranged  for  the  im- 
provement of  teaching  including  the 
union  meeting.  Consideration  of 
each  type  of  meeting  follows: 

Ward  Faculty  Meeting:  In  the 
1950  Sunday  School  conventions  the 
ward  faculty  meeting  was  given  con- 
siderable thought.  As  a  result  many 
more  ward  superintendents  adopted 
the  device  and  have  found  it  surpris- 
ingly helpful  to  their  teachers.  The 
General  Sunday  School  Board  strong- 
ly urges  its  use  in  all  the  wards  of  the 
Church.  For  a  detailed  discussion  of 
the  ward  faculty  meeting.  (See  the 
Sunday  School  Handbook,  1951  edi- 
tion, page  62,  but  the  following  items 
give  a  general  picture  of  the  pro- 
gram. ) 

1.  The  faculty  meeting  is  a  ward 
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Sunday  School  function  carried  on 
under  the  direction  of  the  ward  su- 
perintendent. 

2.  It  is  to  be  held  monthly  at  a 
convenient  time  and  place,  and 
should  consume  approximately  one 
and  one-half  hours. 

3.  In  general  the  faculty  meeting 
is  divided  into  two  parts:  the  teach- 
er improvement  period,  and  the  bus- 
iness period.  In  the  former,  or  teach- 
er improvement  period,  instruction  is 
given  in  the  philosophy  of  teaching, 
teaching  methods,  teaching  tech- 
niques, and  teaching  materials.  The 
lesson  outline  is  carried  in  The  In- 
structor each  month.  It  is  advised 
that  one  teacher  improvement  sec- 
tion be  held  for  teachers  of  the  Jun- 
ior Sunday  School  classes  and  an- 
other for  teachers  of  the  Senior  Sun- 
day School  classes.  If  the  bishop  so 
desires,  teachers  of  other  organiza- 
tions may  join  the  Sunday  School 
and  benefit  from  this  instruction.  In 
the  business  section  of  the  faculty 
meeting  the  ward  superintendent 
discusses  common  Sunday  School 
problems  with  his  entire  staff.  Such 
matters  as,  discipline,  the  promotion 
plan,  arrangements  for  a  school-wide 
program,  etc.,  can  be  discussed  with 
profit. 

4.  It  is  the  ward  Sunday  School 
superintendent's  responsibility  to 
provide  well-qualified  instructors  for 
the  teacher  improvement  sections  of 
the  faculty  meeting.  The  General 
Board  strongly  urges  the  use  of  stake 
board  advisers  for  this  purpose. 

5.  The  stake  Sunday  School  super- 
intendency  is  expected  to  stimulate 
the  establishment  of  faculty  meetings 
in  all  the  wards  and  assist  the  ward 
superintendency  in  organizing  them, 
but  always  in  line  with  policies  estab- 
lished by  the  bishop. 

6.  Stake  board  advisers  should  be 
prepared  to  present  the  lesson  ma- 
terial in  the  teacher  improvement 
section  when  called  upon  to  do  so. 
In  any  event  they  should  be  in  fre- 
quent attendance  at  faculty  meet- 
ings, ready  to  advise  and  assist  in 
Sunday  School  matters. 

Stake  Board  Visits:  It  is  very  im- 
portant that  every  opportunity  be 
given  teachers,  while  "on  the  job,"  to 
succeed.  For  this  reason  frequent 
stake  board  visits  to  teachers  in  the 
wards,  for  the  purpose  of  assisting 
them,  is  desirable.  It  is  assumed, 
however,  that  stake  board  members 
are  well  qualified  both  in  training 
and  experience  to  give  expert  help 
and  advice.  The  Sunday  School 
Handbook,  1951  edition,  should  be 


following  points  should  be  mention- 
ed here: 

1.  The  primary  purpose  of  the  vis- 
it of  stake  advisers  is  to  make  sug- 
gestions, or  help  bring  about  situa- 
tions that  will  cause  improvement  in 
teaching.  The  visit  is  not  necessarily 
a  "check-up"  mission. 

2.  Stake  advisers  are  under  obliga- 
tion to  prepare  carefully  for  each  vis- 
it, having  in  mind  the  specific  needs 
of  the  particular  teacher  being  vis- 
ited. 

3.  New  Sunday  School  officers  and 
teachers  in  the  wards  should  be 
oriented  in  their  new  positions  by 
stake  officers  and  advisers  as  soon 
after  appointment  as  possible.  Bish- 
ops should  keep  their  stake  superin- 
tendency informed  of  these  new  ap- 
pointments. 

4.  Teachers  should  be  encouraged 
to  request  help  from  stake  advisers 


so  that  stake  board  visits  will  tend  to 
be  made  as  a  result  of  such  requests 
rather  than  by  arbitrary  assignment 
from  the  stake  superintendency.  In 
either  case,  however,  teachers  should 
know  of  the  intended  visits  in  ad- 
vance. 

5.  In  addition  to  visiting  teachers 
in  classroom  situations,  stake  advis- 
ers may  meet  them  in  small  groups  or 
in  individual  consultation  at  any  con- 
venient time  during  the  week. 

Stake  Meetings  of  Ward  and  Stake 
Personnel:  In  stakes  where  sufficient 
personnel,  of  a  well-qualified  nature, 
can  function  as  a  full,  or  nearly  full 
board,  and  where  union  meetings  are 
serving  a  large  percentage  of  the 
teachers  each  month,  it  is  desirable 
to  continue  holding  monthly  union 
meetings  as  in  the  past.  The  plan  of 
(Concluded  on  page  23) 


The  Church  of  Jesus  Christ  of  Latter  Day  Saints 

office  of  the  presiding   bishopric 

47  EAST  SOUTH  TEMPLE  STREET 

Salt  Lake  City  I.Utah 


Aug.  18,  1950 


SPECIAL  TO  STAKE  PRESIDENTS,  BISHOPS,  AMD  BRAKCB  PRESIDENTS 


Dear  Brethren: 

The  Sunday  School  proposes  to  commence  a  teacher/training 
class  for  prospective  teachers  of  the  ward  In  teach  Sunday/School, 
beginning  September  2^th,  except  in  those  st^klas  [which  Conduct 
teacher  training  under  a  stake  or  institute 


This  class  will  be  held  during 
the  Sunday  School,  except  where  the  dout 
chapel  makes  it  ^possible  to  obtain  a 


opening  exercises  of 
up  dfXwards  in  the  same 


This 
quorums  and  ot 
formed  by  the 
nated  indivi 


teachers  Af   the  priesthood 
sed/tha\t  these  classes  be 


ile.se   will  be  available  fo 

jr  auxiliaries..   It  is  pro-_ 
3 ishops, /calling  as\  prospective/ teacfterk  certain  desig 

Ls  to  ^ittend  this  olaera,  witW the  understanding  that 
after  they  have  completed  this IclaWand  a^eriod  of ^practice  train- 
ing under  trne'  ilrect/ion  of  competent  teachers  during  the  second  half 
of  the  Sunday  School  period,  they  will  "be   assigned  classes  themselves 
to  te&phin  any\  organization  deeding  teachers. 

The  Sunday ^School  /superintendent  (and  the  heads  of  other 
auxiliaries,  if  any,  wterctiTparticipaxe)  should,  no  later  than 
September  3rd,  giveHha^Mshop  a  list  of  the  prospective  teachers 
desired  to  have  attend, this  classy  These  prospective  teachers  should 
be  called  personally  by  the  bishop  probably  no  later  than  September 
17th. 


Sincerely  your  brethren, 
THE  PRESIDING  BISHOPRIC 


THE   INSTRUCTOR 


FACULTY  MEETING  LESSONS  FOR  THE 

DEVELOPMENT  OF  IN-SERVICE 
SUNDAY  SCHOOL  TEACHERS 


VITe  who  are  in  the  service  of  God,  in  bringing  a 
knowledge  of  him,  his  works,  and  his  command- 
ments to  his  children,  must  ever  strive  to  further  de- 
velop our  talents  and  to  improve  the  quality  of  our 
service  so  that  his  purposes  may  be  fulfilled.  As  Sunday 
School  officers  and  teachers  we  are  called  to  teach  the 
Gospel  of  Jesus  Christ  to  all  who  will  come  to  us  for 
instruction.  This  gospel  is  the  "bread  of  life,"  the  "living 
water,"  to  those  who  believe,  and  ours  is  the  sacred 
obligation  to  teach  it  well,  so  that  all  will  be  induced  to 
listen  and  persuaded  to  believe. 

To  help  each  Sunday  School  teacher  to  develop  his 
talent  for  teaching  the  gospel,  the  Sunday  School  offers 
an  In-service  teacher  training  program,  a  substantial 
part  of  which  is  the  faculty  meeting  lesson,  to  be  par- 
ticipated in  once  a  month  by  each  and  every  Sunday 
School  officer  and  teacher.  A  full  forty-five  minutes 
should  be  devoted  to  each  lesson  which  should  be  pre- 
sented by  the  most  expert  teacher  available  to  the  ward 
group.  Ordinarily  this  teacher  will  be  a  Stake  Sunday 
School  adviser  assigned  to  the  particular  ward.  ( See  the 
1951  Sunday  School  Handbook,  page  62.) 

For  the  year  1951  thirteen  faculty  meeting  lessons 
are  offered  by  the  General  Board.  The  subject  of  these 
lessons  are  given  in  the  list  to  follow.  Suggested  ma- 
terial for  each  lesson  will  be  offered  in  The  Instructor. 
If  these  lessons  are  carefully  prepared,  presented  and 
seriously  studied  by  each  and  every  Sunday  School 
worker,  the  teaching  in  our  Sunday  Schools  will  be  more 
enlightened  and  we  will  be  led  toward  the  objective 
expressed  in  the  theme  of  the  1951  Sunday  School  con- 
vention. 

Faculty  Meeting  Lesson  Subjects  for  1951 

"Choosing  An  Objective  For  A  Sunday  School  Lesson." 
Annual  Stake  Sunday  School  Convention. 

Printed   in  the    1951   Convention   Instructor. 
page  8. 

"The  Sunday  School  Teacher  in  Relation  to  the  Sunday 
School  Objectives." 

January  Faculty  Meeting. 

Printed  in  the  November  ( 1950 )  Instructor. 


"Characteristics  of  a  Successful  Sunday  School  Teacher." 
February  Faculty  Meeting. 

Printed  in  the  December  (1950)  Instructor. 

"Analysis  of  the  Sunday  School  Service:  The  Prayer 
Meeting,  The  Worship  Service,  The  Two  and  One-half 
Minute  Talks,  The  Song  Service,  The  Sacrament. 
The  Function  of  Presiding,  Pulpit  Etiquette." 

March  Faculty  Meeting. 

Printed  in  the  January  ( 1951 )  Instructor. 

"How  We  Learn,  As  Applied  to  the  Gospel." 
April  Faculty  Meeting. 
Printed  in  the  February  ( 1951 )  Instructor. 

"Planning  the  Sunday  School  Class  Experience." 
May  Faculty  Meeting. 
Printed  in  the  March  (1951)  Instructor. 

"Methods  of  Teaching  A  Sunday  School  Class." 
June  Faculty  Meeting. 
Printed  in  the  April  ( 1951 )  Instructor. 

"Selecting  and  Using  Special  Aids  in  Sunday  School 
Teaching." 

July  Faculty  Meeting. 

Printed  in  the  May  ( 1951 )  Instructor. 

"Sources  of  Help  and  Materials  for  a  Sunday  School 
Lesson." 

August  Faculty  Meeting. 

Printed  in  the  June  ( 1951 )  Instructor. 

"Organizing  A  Sunday  School  Lesson  for  Presentation." 
September  Faculty  Meetings. 
Printed  in  the  July  (1951)  Instructor. 

"How  to  Manage  A  Sunday  School  Class." 
October  Faculty  Meeting. 
Printed  in  the  August  ( 1951 )  Instructor. 

"The  Use  of  Sunday  School  Manuals." 
November  Faculty  Meeting. 
Printed  in  the  September  ( 1951 )  Instructor. 

"How  the  Sunday  School  Teacher  Can  Measure  the  Re- 
sults of  His  Teaching." 

December  Faculty  Meeting. 

Printed  in  the  October  ( 1951 )  Instructor. 


CONVENTION       1951 


FACULTY  MEETING  LESSON  FOR  THE 


1951  SUNDAY  SCHOOL  CONVENTION 


Choosing  an  Objective  for  a  Sunday  School  Lesson 


'T'he  general  aim  (objective)  of  the 
Sunday  School  is  to  help,  to  the 
utmost,  each  member  to  become  a 
Latter-day  Saint  in  the  fullest  and 
truest  sense  of  that  term. 

To  become  such  a  Latter-day  Saint, 
one  must, 

First:  Develop  faith  in  God,  the 
Father,  in  his  Son  Jesus  Christ,  in  the 
Holy  Ghost,  and  in  the  plan  of  salva- 
tion revealed  to  man  by  Jesus  Christ 
and  restored  to  the  earth  through  the 
Prophet  Joseph  Smith. 

Second:  Consecrate  one's  time, 
abilities,  and  possessions  to  the  per- 
fection of  the  kingdom  of  God  on 
earth. 

Third:  Develop  a  realization  that 
the  kingdom  of  God  on  earth  means 
the  practice  of  universal  brotherly 
love,  the  elimination  of  selfishness, 
and  the  furthering  of  actions,  both 
individual  and  social,  that  are  for 
the  highest  and  most  lasting  good  of 
all  mankind. 

A.  The  Reason  For  An  Objective 
For  A  Sunday  School  Lesson 

"Whom  shall  he  teach  knowl- 
edge? and  whom  shall  he 
make  to  understand  doctrine? 
Them  that  are  weaned  from 
the  milk,  and  drawn  from  the 
breasts.  For  precept  must  be 
upon  precept;  line  upon  line, 
line  upon  line,  here  a  little, 
and  there  a  little."  (Isaiah  28: 
9-10.) 

Isaiah  states  here  the  method  by 
which  the  gospel  must  be  taught,  the 
way  man  must  learn  if  he  is  to  de- 
velop in  wisdom  and  understanding. 
The  Sunday  School  objective  as  set 
forth  above,  is  a  final,  all  inclusive, 
objective  which  is  the  sum  of  the 
whole  Sunday  School  program.  It 
encompasses  all  the  individual  prin- 
ciples of  the  gospel,  or  the  gospel  in 


its  fullness;  just  as  the  two  great 
commandments,  given  by  Jesus,  en- 
compass the  will  of  our  Father  in 
Heaven  for  his  children.  In  effect 
Isaiah  says  one  will  be  brought  to 
understand  doctrine  and  be  guided 
to  righteous  living  by  many  lessons, 
recurring  often,  each  emphasizing 
one  small  and  important  principle  of 
the  gospel. 

Each  Sunday  School  lesson,  then, 
must  teach  some  single  principle  of 
the  gospel  or  strengthen  some  ele- 
ment of  faith  so  that  the  understand- 
ing of  the  student  may  be  increased. 
As  this  process  continues,  one  ulti- 
mately attains  a  full  understanding 
of  the  gospel  and  a  strong  testimony 
of  its  truthfulness.  The  sum  of  many 
lessons,  each  stressing  a  separate 
principle,  and  distributed  over  a  life 
time,  results  in  the  general  aim  of 
the  Sunday  School  being  accomp- 
lished for  those  who  are  diligent 
students. 

In  the  preparation  of  a  lesson, 
therefore,  a  Sunday  School  teacher 
should  choose  one  or  two  elemen- 
tary objectives  for  the  lesson,  and 
these  must  be  objectives  which  can 
be  achieved  in  a  forty-five  minute 
class  period  and  which  will  consti- 
tute a  significant  contribution  to  the 
general  aim  of  the  Sunday  School., 
A  teacher  who  tries  to  teach  many 
or  all  of  the  gospel  principles  in  one 
lesson  is  like  the  cowboy  who 
jumped  on  his  horse  and  galloped 
off  madly  in  all  directions,  or  the 
hunter  who  takes  a  flock  shot  and, 
as  a  result,  hits  nothing  with  suffi- 
cient intensity  so  that  he  "bags  his 
game." 

B.  The  Nature  of  An  Objective  Suit- 
able for  A  Sunday  School  Lesson 

A  Sunday  School  lesson  should 
make  a  definite  contribution  to  each 
student  in  the  class  by  helping  him 


to  achieve  greater  perfection  in  the 
qualities  which  characterize  a  Latter- 
day  Saint,  as  set  forth  in  the  "general 
aim  of  the  Sunday  School."  An  analy- 
sis of  this  aim  reveals  that  a  lesson, 
to  achieve  its  purpose,  must  cause  a 
change  in  the  student  and  motivate 
him  to  a  righteous  action.  The  words 
"develop,"  "consecrate,"  and  "prac- 
tice," which  are  found  in  prominent 
places  in  the  general  aim,  all  mean 
that  the  student  does  something  as  a 
result  of  the  lesson.  Mere  accumu- 
lation of  information  is  not  enough. 
Solomon  and  David,  in  writing  the 
Proverbs  (Read  Chapters  3  and  4) 
seem  to  have  spurned  the  word 
"knowledge."  They  stress  instead  the 
words  wisdom  and  understanding. 
To  be  wise  one  must  not  only  know 
righteousness,  but  must  also  do 
righteous  works.  The  doing  of  right- 
eous works  is  much  more  important 
than  to  have  mere  knowledge  of 
that  which  is  righteous. 

C.  Qualities  of  Suitable  Objectives 
for  A  Sunday  School  Lesson 

1.  The  objectives  must  be  with- 
in the  comprehension  of  the 
class. 

2.  The  objectives  must  be  ele- 
ments of  the  general  aim  of 
the  Sunday  School. 

3.  The  objectives  must  lead  to 
an  attitude  or  an  action  which 
brings  the  student  into  close 
harmony  with  the  command- 
ments of  God. 

4.  Each  objective  must  answer 
a  need  of  the  students. 
Examples  of  Suitable  Objec- 
tives: 

For  the  Junior  Sunday  School 
Classes  a  suitable  objective 
would  be: 

a.  To  help  the  child  meet 
his  relationship  to  moth- 
er, father,  sister,  brother, 
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and  other  members  of 
the  family  through  an 
understanding  of  the 
divine  role  the  family 
plays  in  earth  life. 

For  the  Senior  Sunday  School 
Classes  suitable  objectives 
would  be: 

b.  To  motivate  greater  par- 
ticipation in  priesthood 
activity  by  improving 
the  students'  under- 
standing of  the  powers 
and  blessings  of  the 
priesthood. 

c.  To  cause  the  students  to 
be  kind  to  the  poor  and 
aged  by  showing  that 
we  are  all  God's  children 
and  hence  we  are  all 
spiritual  brothers  and 
sisters. 

d.  To  motivate  the  stu- 
dents to  pray  by  helping 
them  to  learn  the  vari- 
ous elements  of  a  suit- 
able prayer. 

e.  To  motivate  the  pay- 
ment of  tithing  by  a  dis- 
cussion of  the  personal 
and  group  benefits  re- 
ceived through  tithing. 

f.  To  cause  the  student  to 
attend  sacrament  meet- 
ing by  developing  an 
understanding  of  the 
benefits  which  come 
from  partaking  of  the 
sacrament. 

In  these  examples  three  com- 
mon elements  can  be  found: 

1.  Each  contains  an  expres- 
sion of  an  action,  an 
attitude,  or  a  behavior. 

2.  Each  involves  a  funda- 
mental principle  of  the 
gospel. 

3.  Each  gives  a  method  by 
which  the  action,  atti- 
tude, or  behavior  is  to 
be  motivated  or 
achieved. 

As  an  exercise  it  will  be  in- 
structive to  analyze  these  ex- 
amples of  suitable  objectives 
and  point  out  the  three  com- 
mon elements  in  each. 

D.   Worthy  Objectives  Which  Are 
Not  Suitable  for  A  Single  Lesson 

To  be  worthy,  an  objective  must 
be  consistent  with  the  general  aim 
of  the  Sunday  School.  Not  all  seem- 
ingly worthy  objectives  are  suitable 
for  a  single  lesson,  however.  Objec- 
tives are  not  suitable  when  they 
have  the  following  qualities: 
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1.  The  objective  is  scattered. 
Examples: 

a.  "To  get  a  student  to  at- 
tend Sunday  School  more 
regularly,  to  remain  order- 
ly in  the  worship  service, 
to  go  quietly  to  classrooms, 
and  to  be  prepared  to  dis- 
cuss a  lesson  in  class  by 
studying  the  manual  in 
preparation  for  the  class." 
The  ideas  are  too  many, 
and  none  will  be  driven 
home  with  telling  effect. 

b.  "To  understand  the  Ten 
Commandments  so  that 
they  can  be  applied  in  the 
lives  of  the  students." 
This  is  a  scattered  objec- 
tive. Too  many  ideas  are 
expressed  by  the  Ten 
Commandments  to  permit 
treatment  in  a  single  lesson 
of  forty-five  minutes. 
Each  of  the  objectives  not- 
ed above  can  easily  be 
broken  down  into  elemen- 
tary objectives  which  have 
all  the  qualities  of  a  good 
objective.  As  an  exercise, 
a  number  of  suitable  ele- 
mentary objectives  should 
be  prepared  from  the 
above  objectives  which 
have  the  deficiency  of  be- 
ing too  scattered  as  they 
now  are  stated. 

2.  The  Objective  is  too  compre- 
hensive for  a  single  class 
period.  Examples  for  Junior 
Sunday  School  classes: 

a.  To  teach  an  appreciation 
of  the  divine  role  of  the 
family. 

b.  To  show  how  the  stories 
of  the  Bible  apply  to  our 
daily  lives. 

Examples  for  Senior  Sunday 
School  classes: 

c.  To  develop  an  understand- 
ing of  the  gospel. 

d.  To  motivate  the  class 
members  to  become  real 
Latter-day  Saints. 

The  subject  matter  to  ac- 
complish these  objectives 
would  be  far  greater  than 
could  be  mastered  in  forty- 
five  minutes.  Such  objectives 
can  be  broken  into  parts, 
however,  and  each  part 
taught  in  a  single  class 
period. 

Suitable  objectives,  which 
are  related  to  the  three  ob- 
jectives mentioned  above, 
should  be  prepared  as  an  ex- 
ercise. 


3.  The  objective  is  too  mature 
for  the  class  to  which  the 
lesson  is  presented. 

An  objective  for  a  Sunday 
School  lesson  should  be  so 
chosen  and  the  lesson  so  pre- 
sented that  the  students  will 
understand  the  lesson.  The 
ability  to  understand  is  re- 
lated to  the  age  of  the  stu- 
dent, and  also  to  his  back- 
ground of  training;  One 
would  not  try  to  teach  chil- 
dren the  will  of  God  until 
they  had  learned  to  appreci- 
ate the  counsel  of  parents, 
nor  would  one  teach  exalta- 
tion in  the  Kingdom  of  God 
before  faith  in  the  existence 
of  God  had  been  established. 

God  in  his  wisdom  recog- 
nizes this  principle-  He  has 
directed  that  children  be  not 
baptized  until  they  are  old 
enough  to  understand  repent- 
ance. In  preaching  the  gospel 
we  have  been  commanded  to 
teach  first  principles.  ( Doc- 
trine and  Covenants  19:29- 
31)  Even  the  Redeemer  re- 
ceived by  steps  the  under- 
standing of  his  mission  and 
the  fullness  of  the  gospel. 
(Doctrine  and  Covenants  93: 
12-14) 

As  teachers  we  must  un- 
derstand and  apply  what 
Isaiah  taught— "Line  upon 
line,  precept  upon  precept, 
here  a  little,  there  a  little." 

Lessons  so  chosen  and  taught 
will  lead  to  understanding 
and  understanding  will  lead 
to  righteous  living. 

E.  Unworthy  Objectives  for  a  Sun- 
day School  Lesson 

An  objective  which  does  not  lead 
to  a  desirable  change  in  the  motives 
and  actions  of  the  student,  even 
though  it  be  in  harmony  with  the 
gospel,  is  an  unworthy  objective. 

Examples    of   unworthy    objec- 
tives: 

1.  To  clarify  the  identity  of  the 
brother  of  Jared. 

2.  To  find  the  alterations  in  the 
successive  editions  of  the 
Book  of  Mormon. 

3.  To  find  out  how  many  sects 
of  the  church  were  formed  at 

•  the  time  of  the  death  of  Jo- 
seph Smith. 

4.  To  know  the  stories  of  the 
Bible  (without  teaching  their 
application).  In  this  connec- 
tion, it  is  instructive  to  con- 


sider  the  objective:  "To  read 
the  Book  of  Mormon  so  that 
the  teacher  can  report  at  the 
Ward  Sunday  School  Con- 
ference that  all  class  mem- 
bers have  read  this  book."  If 
this  objective  is  found  less 
than  completely  worthy  how 
can  it  be  altered  so  as  to 
make  it  fully  worthy?  ( In  con- 
sidering this  question  see 
Moroni,  Chapter  10.) 

Each  of  the  above  objectives  may 
be  considered  interesting.  They  are, 
however,  not  fully  worthy,  since  the 
task  of  the  Sunday  School  teacher 
is  to  motivate  righteous  living,  not 
to  entertain  students. 

F.  Finding  Worthy   Objectives  for 
Sunday  School  Lessons 

The  nature  of  objectives  and  the 
qualities  of  worthy  objectives  for 
Sunday  School  lessons  have  been 
discussed.  The  very  important  mat- 
ter of  how  a  Sunday  School  teacher 
is  to  find  suitable  objectives  for  les- 
sons needs  some  consideration. 

1.  Suggested  objectives  are  giv- 
en in  the  teacher's  supple- 
ments or  class  manuals. 
The  objective  for  each  lesson, 
■:'  as  given  in  the  teacher's  sup- 
plement or  the  class  manual, 

t  should  be  studied  carefully  in 

relationship    to    the    subject 

i  matter  by  the  teacher  before 

he  accepts  the  suggested  ob- 
jective for  use.  The  following 
questions  should  be  asked: 

a.  Does  the  objective,  as 
stated  in  the  manual  or 
supplement,  possess  the 
necessary  qualities  of 
worthiness  and  suitability? 

b.  Does  this  objective  fit  the 
needs  of  my  class  better 
than  any  other  objective 
suggested  by  the  lesson 
material? 

c.  Am  I  personally  prepared 
by  experience,  training, 
and  spirituality  to  use  the 
proposed  objective  as  ef- 
fectively as  some  other  ob- 
jective equally  worthy  and 
suitable? 

If  the  answers  to  the 
above  questions  are  yes, 
then  use  the  objective  sug- 
gested by  the  manual  or 
supplement.  On  the  other 
hand,  if  the  answers  to  any 
of  these  questions  are  no, 
then  the  teacher  should 
develop  a  lesson  around  an 


objective  which  does  fill 
the  requirements  implied 
by  the  above  questions. 

2.  Objectives  are  suggested  by 
the  subject  matter  of  the  les- 
son. Every  lesson  is  rich  in 
possibilities  for  worthy  and 
suitable  objectives.  If  a  teach- 
er knows  the  needs  of  his 
class,  a  number  of  objectives 
for  any  given  lesson  will  sug- 
gest themselves  to  the  teacher 
who  is  conscientious  in  the 
preparation  of  his  lesson. 
That  objective  best  fulfilling 
the  qualifications  of  a  worthy 
objective  for  a  Sunday  School 
class  should  be  chosen. 

For  example:  in  the  manu- 
al "Spiritual  Growth  In  the 
Kindergarten"  each  lesson  is 
introduced  by  a  stated  pur- 
pose and  closed  with  a  list  of 
expected  outcomes.  In  these 
the  teacher  has  rich  opportu- 
nity to  see  various  ways  in 
which  the  lesson  can  be 
focused. 

As  another  example,  con- 
sider chapter  seventeen  of 
the  manual,  "Good  Tidings  to 
All  People."*  The  theme  of 
this  lesson  is  the  struggle  of 
a  soul  to  build  into  himself 
all  the  qualities  of  the  beati- 
tudes, by  exerting  himself 
every  day  along  lines  of  con- 
structive activity.  It  keeps 
eternal  life  in  view  as  an  ulti- 
mate goal  of  the  soul.  This 
material  can  be  used  as  the 
basis  for  various  objectives, 
any  one  of  which  the  teacher 
might  find  desirable  to  devel- 
op. Some  of  these  alternative 
objectives  are: 

a.  To  cultivate  one's  willing- 
ness to  be  teachable  by 
seeing  how  the  principle  of 
repentance  operates  as  a 
fundamental  part  of  the 
processes  of  spiritual 
growth. 

b.  To  arouse  a  determination 
to  protect  individual  free- 
dom by  showing,  from  the 
teachings  of  Jesus,  how  es- 
sential individual  freedom 
is  to  individual  progress. 

c.  To  cause  the  class  mem- 
bers to  study  the  beati- 
tudes by  revealing  to  them 
how  some  of  the  beatitudes 
represent  stages  in  the 
process  of  growing  up. 

*Every  ward  library  should  possess  a  complete 
set  of  Sunday  School  manuals  and  supplements. 


d.  To  develop  an  admiration 
for  the  teachings  of  Jesus 
by  showing  how  these 
teachings,  applied  to  the 
lives  of  men,  can  solve 
problems  which  today  be- 
set men  and  nations. 

The  teacher  should  always  feel 
free  to  examine  the  subject  mat- 
ter of  the  lesson  to  find  the  most 
worth-while  objective,  and  to 
use  this  for  the  objective  of  his 
lesson. 

3.  Scripture  associated  with  the 
subject  matter  of  the  lesson 
frequently  suggests  suitable 
objectives. 

Scriptural  references  fre- 
quently accompany  Sunday 
School  lessons  as  outlined  in 
the  manuals  and  supple- 
ments. Observe  this,  espe- 
cially, in  the  manuals  for  the 
Junior  Sunday  School  classes. 
These  references  express  the 
attention  point  of  the  lesson 
material,  and  should  be  care- 
fully studied  by  the  teacher 
for  possible  lesson  objectives. 
Consider  the  following  scrip- 
ture: 

"For  behold,  it  is  not  meet 
that  I  should  command  in 
all  things;  for  he  that  is 
compelled  in  all  things,  the 
same  is  a  slothful  and  not 
a  wise  servant;  wherefore 
he  receiveth  no  reward. 
Verily  I  say,  men  should  be 
anxiously  engaged  in  a 
good  cause,  and  do  many 
things  of  their  own  free 
will,  and  bring  to  pass 
much  righteousness;  for  the 
power  is  in  them,  wherein 
they  are  agents  unto  them- 
selves, and  inasmuch  as 
men  do  good,  they  shall  in 
nowise  lose  their  reward. 
But  he  that  doeth  not  any- 
thing until  he  is  com- 
manded, and  receiveth  a 
commandment  with  doubt- 
ful heart,  and  keepeth  it 
with  slothfulness,  the  same 
is  damned." 

( Doctrine  and  Covenants 
58:26-29.) 

A  suitable  objective  suggested 
by  this  scripture  is : 

"Arouse  each  class  member 
to  a  realization  that  he  is 
a  servant  of  God  and  must 
engage  in  activities  for  the 
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sake  of  the  gospel  which 
are  consistent  with  his 
talents." 

4.  Current  events  are  sources  of 
suitable  objectives  for  Sun- 
day School  lessons. 

President  George  F.  Rich- 
ards, of  the  Quorum  of 
Twelve  Apostles,  recently 
passed  away  after  a  very  long 
life  of  service  to  his  fellow 
men.  His  life  had  been  an  ex- 
ample of  love  and  happiness, 
and  would  lend  itself  to  class 
study.  An  appropriate  ob- 
jective would  be:  "To  pro- 
voke renewed  devotion  to 
righteous  living  by  discover- 
ing that  joy  comes  to  those 
who  live  the  teachings  of 
Jesus." 

In  July  of  the  past  year,  at 
the  beginning  of  the  Korean 
War,  men  rushed  to  buy  ar- 
ticles and  foods  which  might 
become  scarce.  Shortages  im- 
mediately developed.  This  in- 
cident could  have  been  used 
to  teach  a  lesson  using  the 
following  objective:  "To 
make  the  class  members  dis- 
satisfied with  our  selfishness 
and  greediness  and  arouse  a 
desire  to  find  ways  to  develop 
love  for,  and  consideration  of, 
our  neighbors." 

5.  Current  problems  of  class 
members  suggest  important 
objectives. 

The  most  effective  lesson  is 
taught  when  the  student  is 
fully  ready  for  it,  when  he  is 
in  trouble  and  needs  the  help 
the  lesson  can  bestow.  The 
parables  of  Jesus  were  indi- 
vidual lessons  given  at  a  time 
when  those  hearing  them 
needed  the  lessons  taught. 
Jesus  was  the  "Master  Teach- 
er" because  his  lessons  were 
always  timely. 

To  the  extent  of  his  ability, 
the  Sunday  School  teacher 
should  always  seek  to  discern 
the  lessons  his  students  need 
and  then  make  the  objectives 
of  his  teaching  conform  to 
those  needed  lessons.  For  ex- 
ample: If  a  certain  member 
of  the  class  is  not  well  ac- 
cepted by  the  others  a  class 
discussion  might  be  based  on 
this  objective.  "To  create  a 
feeling  of  friendship  by  pro- 
moting class  unity  through  a 
discussion  of  the  principles  of 
brotherly  love."  If  class  mem- 
bers   regularly    disturb    the 
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Sunday  School  worship  serv- 
ice an  objective  for  a  lesson 
might  be:  "To  develop  a  de- 
sire to  be  reverent  in  Sunday 
School  by  showing  how  our 
conduct  offends  the  true  spir- 
it of  worship  in  ourselves  and 
in  others." 

G.  General  Objectives  Can  Be  De- 
composed Into  Elementary  Ob- 
jectives 

A  general  objective  can  always  be 
analyzed  into  elementary  objectives, 
and  should  be  resolved  so  if  the  gen- 
eral objective  is  to  be  achieved.  The 
grand  objective  of  life  might  be 
formulated  as  follows:  "To  so  live 
that  we  gain  exaltation  and  eternal 
joy  in  immortality."  Such  an  objec- 
tive would  be  too  comprehensive  for 
a  single  Sunday  School  lesson.  The 
attached  chart  shows  how  this  ob- 
jective can  be  broken  down  into 
elementary  objectives  each  of  which 
could  be  the  basis  of  a  worthy  Sun- 
day School  lesson. 


'Develop, 
Consecrate, 


Practice 


» 


H.  The  Statement  of  the  Objective 

The  objective  of  a  lesson  properly 
stated,  is  the  teacher's  guide  to  that 
which  he  is  trying  to  teach.  Every 
part  of  the  lesson  should  contribute 
toward  this  objective;  otherwise,  it 
is  extraneous  to  the  lesson  and  has 
no  part  in  the  discussion.  It  is  static 
in  an  otherwise  perfect  production. 
The  objective  for  a  Sunday  School 
lesson  should  contribute  toward  the 
achievement  of  the  general  aim  of 
the  Sunday  School,  and  this  requires 
that  the  student  not  only  gain  knowl- 
edge of  the  gospel  of  Jesus  Christ, 
but  also  put  into  action,  in  his  life, 
the  teachings  he  receives.  Due  con- 
sideration must  be  given  these  fac- 
tors in  the  statement  of  the  objective. 

In  stating  the  objective  for  a  Sun- 
day School  lesson  three  elements 
should  enter.  These  are : 

First:  state  the  desired  end  result 
in  behavior,  such  as,  "To  arouse 
determination  to  protect  individ- 
ual freedom  .  .  .  ," 

Second:  Be  sure  the  action  in- 
volves a  principle  of  the  gospel, 
in  this  case  the  principle  of  in- 
dividual freedom, 


Third:  state  the  way  in  which  the 
action  or  end  result  is  to  be  mo- 
tivated, such  as,  ".  .  .  by  show- 
ing from  the  teachings  of  Jesus 
how  essential  individual  free- 
dom is  in  the  eternal  progress  of 
the  soul." 

Combining  these  parts,  we  have 
the  completed  objective, 
"To  arouse  determination  to  pro- 
tect individual  freedom  by 
showing,  from  the  teachings  of 
Jesus,  how  essential  individual 
freedom  is  in  the  eternal  pro- 
gress of  the  soul." 

It  would  be  a  worth-while  exercise 
to  formulate  a  number  of  objectives, 
following  the  principles  discussed. 

The  action  stated  in  the  objective 
is  the  goal  of  achievement  for  the 
Sunday  School  lesson.  If  the  goal  is 
worthy,  attainable,  and  clearly  un- 
derstood, the  selection  of  suitable 
teaching  materials  and  the  organiza- 
tion of  these  into  a  convincing  lesson 
will  be  greatly  facilitated.  The  prep- 
aration of  a  Sunday  School  lesson 
without  a  guiding  objective  is  like  a 
man  lost  in  the  woods.  He  sees  only 
the  trunks  of  big  trees  everywhere, 
and  his  attention  is  first  on  one  and 
then  another,  and  another.  He  exe- 
cutes a  zig-zag  path  which  trends  no- 
where. He  needs  a  mountain  peak 
to  orient  and  keep  him  on  his  path. 

So  with  the  Sunday  School  teach- 
er; if  he  has  no  objective,  he  is  lost, 
sees  only  the  trunks  of  glorious  gos- 
pel principles,  and  usually  arrives  no- 
where at  the  end  of  forty-five  min- 
utes of  floundering.  He  must  have 
the  mountain  peak  of  a  guiding  ob- 
jective to  get  him  to  his  destination. 

To  be  worthy,  the  objective  of  a 
Sunday  School  lesson  must  be  an  ele- 
ment of  the  general  aim  of  the  Sun- 
day School.  To  be  useful,  it  must  be 
suitable  for  a  single  lesson,  not  scat- 
tered, not  too  profound,  not  too  com- 
prehensive in  its  scope.  To  be  ef- 
fective, it  must  fit  the  needs  of  the 
students  and  lead  them  to  resolutions 
and  actions  which  are  in  harmony 
with  righteous  living. 

An  objective  so  conceived  that  it 
has  these  properties,  and  meticulous- 
ly adhered  to  in  the  preparation  and 
presentation  of  a  lesson,  will  be  a 
sure  guide  to  a  good  Sunday  School 
lesson;  and  a  Sunday  School  teacher 
who  spends  time  and  effort  in  the 
formulation  and  use  of  suitable  les- 
son objectives  will  be  greatly  re- 
warded with  a  sense  of  having 
achieved  worthwhile  results  in  the 
training  of  others  in  the  gospel  of 
Jesus  Christ. 
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A  GENERAL  OBJECTIVE  ANALYZED  INTO 
ITS  ELEMENTARY  OBJECTIVES 


r 


Immortality 
and  Eternal 

Joy 


Eternal 
progress 
( Develop- 
ment of  the 
individual) 


Knowledge  of 
Gospel  and 
all  universal 
truth 


Use  of  Knowl- 
edge in  con- 
structive de- 
velopment 


Brotherhood 
and  love  in 
all  relation- 
ships 

( Develop- 
ment of  the 
Group  in  the 
Kingdom ) 


Develop  close 
acquaintance 
and  come  to 
know  others 


Serve  others 
as  self 


Develop  love 
through 
service 


Knowledge  of  God 


Throughout 
Church 


Neighborhood 

Community  life 

Missionary  work 

Welfare  program 
Donations 

Teaching 


Voluntary 
Leadership 

Personal  help 
to  neighbors 

Find  the  essence 
of  Divinity  in 
everyone 

Develop  conscious- 
ness of  brother- 
hood 

Develop  respect 
for  feelings 
and  personality 
of  others 


Knowledge  of  Man 


Knowledge  of 
Universe 

Setting  of  high 
goals  (Celestial 
glory) 

Acquisition  of 
skill  in 
achieving 


Development  of 
loyalty  to  good 
social  organization 


Creator  of  man,  the  earth,  and  our  eternal 

home. 
Father—His  love  and  work  for  man,  his 

child. 
Redeemer— the  atonement  and  resurrection. 
Kings  and  Kingdom,  its  organization  and 

operation,  The  Church,  etc. 

Sons  of  God 

Unlimited  future 

Process  of  development 

His  nature  and  ways  of  behaving 

All  fields  of  study  as  they  bear  on  man's  life 
and  development 

Thirst  for  truth 

Vision  of  a  Celestial  way  of  living 

Discontent  with  half-measures 

Cultivation  of  all  talents  for  noble  enjoy- 
ment of  life's  beautiful  things. 

Development  of  productive  skills  in  bring- 
ing the  universe  to  man's  comfort  and  use. 

Comprehension  of  need  for  the  Kingdom  of 
God  and  understanding  of  its  superiority 
over  all  other  possible  forms  of  organization. 

Loyalty  to  Church  as  an  educational  institu- 
tion leading  to  Kingdom  of  heaven. 

Understanding  and  support  of  righteous 

civil  government  and  correction  of  evils  in  it. 

Quorums 

General  Church  organization 

Stake  and  Ward  organizations 

Auxiliaries 

Schools 

Recreation  groups 
Home  gatherings 

Civic  relationships 

Wide  acquaintance  beyond  neighborhood 

At  home 

Abroad 

Informal  personal  service  to  others 

Group  projects 
Personal  welfare  activities 

Tithes  and  offerings 
Maintenance  funds 
To  missionaries  and  others 

In  Church  organizations 
At  home  with  family 
.  In  other  constructive  groups 

In  Church 

In  School  related  groups 

In  community 

Share  in  tasks 
Aid  in  emergencies 
Friendliness  every  day 

His  pre-existence 

His  sonship  to  God 

His  intelligence  and  power  to  grow 

Children  of  one  Father 

Our  future  is  inseparable 

Must  always  be  close  to  each  other 

See  how  others  feel 

Know  their  inner  hopes  and  despairs 

See  their  inner  yearning  for  joy  and  happiness 

See  in  how  many  ways  others  are  like  ourselves 


Senior  Sunday  School 


I.  Objective:  To  show  that  the  spirit 
of  our  hymns,  rather  than  the 
technicalities  involved,  deserves 
our  attention. 

II.  Hymns  To  Be  Discussed  and  Re- 
hearsed at  1951  Conventions: 

1.  "O  My  Father"  (Mason  tune) 
No.  137 

2.  To  Nephi,  Seer  of  Olden  Time" 
No.  186 

3.  "How  Gentle  God's  Command" 
No.  67 

4.  "Prayer  is  the  Soul's  Sincere 
Desire"  No.  220 

1.  "O  My  Father,"  Hymns,  Church 
of  Jesus  Christ  of  Latter-day 
Saints,  No.  137. 

Suggestions  for  Choristers:  O  My 
Father  is  one  of  the  greatest  of  all 
Latter-day  Saint  hymns,  because  of 
its  unusual  doctrinal  content,  espe- 
cially that  contained  in  the  third 
stanza,  which  projects  a  new  thought 
into  religious  philosophy;  namely, 
that  we  have  a  heavenly  Mother  in 
the  courts  on  high. 

The  text,  by  Eliza  R.  Snow,  has 
been  set  to  music  by  many  Latter- 
day  Saint  composers,  including  John 
Tullidge,  A.  C.  Smith,  Ebenezer 
Beesley,  Charles  J.  Thomas,  George 
Careless,  Frank  W.  Merrill,  Edward 
F.  Parry,  Edward  P.  Kimball,  Tracy 
Y.  Cannon,  Evan  Stephens,  and 
others.  It  has  also  been  sung  to  the 
tune  of  Gentle  Annie,  the  Austrian 
Hymn,  and  the  tune  Harwell  by  Lo- 
well Mason.  Its  familiar  setting  at 
the  present  time  is  the  tune  My  Re- 
deemer, by  James  McGranahan. 

The  McGranahan  setting,  however, 
cannot  compare  in  musical  value 
with  that  of  Lowell  Mason.  It  is  the 
Mason  version  that  we  are  concerned 
with  this  month.  Though  it  will 
sound  "new"  to  present-day  congre- 
gations, we  must  remember  that  it 
was  a  favorite  musical  setting  for 

CONVENTION      1951 


Sister  Snow's  text  long  before  the 
McGranahan  tune  came  into  popu- 
larity. We  are  hoping  that  a  revival 
will  swing  it  back  into  use. 

The  chorister  will  face  no  specific 
problems  once  he  has  weaned  his 
congregation  away  from  the  idea  that 
the  McGranahan  is  the  only  tune.  It 
is  definitely  a  hymn  of  the  devotional 
type.  Indeed,  it  is  a  prayer  to  our 
Father.  It  should  be  sung  slowly  and 
contemplatively,  yet  with  a  definite 
rhythmic  pulse.  The  chorister  should 
allow  for  a  certain  degree  of  flexibili- 
ty in  the  fifth  measure  from  the  end. 
A  strict  beat  is  not  desirable  in  this 
bar.  Rather  a  slight  ritard  on  the 
first  two  beats  will  give  the  congrega- 
tion ample  time  to  breathe  before 
singing  the  pick-up  notes  at  the  be- 
ginning of  the  final  phrase.  A  slight 
ritard  in  the  final  two  measures  is 
both  natural  and  desirable. 

Suggestions  for  Organists:  Use  8 
and  4-foot  stops  in  the  hands,  and  16 
and  8-foot  tone  in  the  pedals.  All  re- 
peated notes  should  be  played  with 
care,  that  is,  they  should  be  neatly 
repeated  and  not  tied  over.  Observe 
a  breath  in  the  middle  and  end  of 
each  line,  just  as  the  singers  do.  For 
an  interlude  between  second  and 
third  stanzas  try  playing  the  music 
above  these  words:  "In  Thy  holy 
habitation,"  followed  immediately  by 
"was  I  nurtured  near  Thy  side." 

2.  "The  Iron  Rod,"  Hymns-Church 
of  Jesus  Christ  of  Latter-day 
Saints,  No.  186.     , 

Suggestions  for  Choristers:  We 
have  need  of  good  hymns  that 
preach  the  many  phases  of  the  res- 
toration of  the  gospel.  There  are  all 
too  few  of  them  available  for  use. 
Especially  is  this  true  of  the  Book 
of  Mormon.  Hence,  The  Iron  Rod 
presents  us  with  an  excellent  op- 
portunity for  teaching,  through  mu- 


sic, an  important  event  in  Book  of 
Mormon  history.  A  resourceful  chor- 
ister should  be  able  to  preface  the 
song  practise  with  a  brief,  interest- 
ing account  of  Nephi's  vision  and  the 
meaning  of  the  iron  rod.  But  brevity 
must  be  the  keynote  in  any  such 
preface,  since  we  need  to  get  at  the 
singing  of  the  hymn  within  the  time 
assigned  for  song  practice. 

This  hymn  falls  in  the  general 
classification  of  spirited  hymns.  It 
moves  along  at  a  moderate  tempo, 
and  the  beat  should  be  sharp  and 
clearly  defined.  The  principal  tech- 
nical problem  for  the  chorister  will 
be  to  lead  his  congregation  imper- 
ceptibly from  the  triple  rhythm  of 
the  first  two  lines  into  the  4/4  beat 
of  the  refrain.  This  should  be  accom- 
plished without  jarring  the  passen- 
gers. The  value  of  the  quarter-note 
should  remain  constant  throughout 
the  hymn.  Going  into  the  4/4  meter, 
the  ensemble  work  of  the  congrega- 
tion may  be  aided  by  the  chorister's 
giving  a  more  precise  beat.  Some 
exaggeration  in  this  respect  may  be 
justified,  especially  in  the  first  few 
bars  of  the  4/4,  until  the  rhythmic 
pulse  is  definitely  established. 

The  effect  of  the  bar  with  the  fer- 
mata  can  effectively  be  achieved  by 
conducting  the  entire  bar  as  a  ritard- 
ed  measure  followed  by  a  return  to 
A  Tempo  at  the  succeeding  bar. 
There  is  no  need  for  a  dramatic  cut- 
off after  the  fermata.  The  ritard  will 
allow  for  a  necessary  breath  follow- 
ing the  pause  and  will  be  much 
more  natural  for  the  congregation  to 
follow. 

Suggestions  for  Organists:  As 
stated  above,  this  hymn  is  in  spirited 
style  or  mood.  A  spirited  hymn  is 
energetic,  rhythmic,  and  exultant  in 
mood,  and  therefore  stands  in  con- 
trast to  a  quiet,  devotional,  and  spir- 
itual, prayerful  type.  Organists 
should  understand  and  recognize  this 
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clearly  in  the  case  of  every  hymn 
they  play,  so  that  they  will  play  and 
interpret  or  present  the  hymn  in  its 
own  proper  mood.  We  are  afraid  that 
many  organists  play  most  hymns  in 
about  one  and  the  same  style,  which 
is  approximately  midway  between 
the  two.  Such  a  performance  poorly 
presents  the  spirit  of  our  hymns. 
Therefore,  let  us  pay  attention  to  the 
fact  that  this  hymn  above  mentioned 
is  spirited  in  mood,  and  is  to  be 
played  with  good  rhythmic  outline, 
and  marcato  rather  than  legato,  Re- 
peat all  the  notes  in  the  left  hand  just 
as  you  would  on  a  piano. 

3.  "How  ^  Gentle  God's  Com- 
mands," Hymns  —  Church  of 
Jesus  Christ  of  Latter-day  Saints, 
No.  67. 

Suggestions  for  Choristers:  This  is 
one  of  the  most  beautiful  and  best- 
loved  hymns  of  Christendom.  It  is 
one  that  breathes  the  spirit  of  a  lov- 
ing Father  whose  infinite  love  and 
concern  for  his  children's  welfare  is 
his  joy. 

It  should  be  sung  gently  in  a  spirit 
of  devotion.  The  slurred  quarter- 
notes  which  recur  at  regular  inter- 
vals throughout  the  hymn  are  ob- 
vious indications  that  the  music 
should  proceed  smoothly,  quietly 
and  with  considerable  flexibility. 

The  chorister  who  is  a  slave  to  the 
metronomic  type  of  unflexible  beat, 
and  who  insists  on  driving  his  con- 
gregation with  his  stiff,  unrelenting, 
regular  beat  will  immediately  alien- 
ate his  congregation  and  kill  the  spir- 
it of  the  hymn. 

This  is  especially  true  in  this  in- 
stance; for  the  music  is  constructed 
in  three-measure  phrases  instead  of 
the  more  conventional  four,  except 
for  the  third  phrase.  In  order  to  com- 
pensate for  what  actually  amounts  to 
a  missing  bar  at  the  end  of  phrases 
one  and  two,  the  chorister  should  en- 
courage the  illusion  of  adding  this 
time  value  by  observing  a  definite 
ritard  on  the  first  two  beats  of  bars 
three  and  six,  respectively.  Other- 
wise, the  hymn  loses  its  meaning  and 
its  beauty  and  dissolves  into  me- 
chanical senselessness. 

Suggestions  for  Organists:  Since 
this  is  a  devotional  style  of  hymn,  the 
marked  rhythm  and  energy  of  a  spir- 
ited hymn  is  to  be  avoided.  The 
rhythm  here  is  gentle.  Observe  the 
directions  given  above  for  choristers, 
for  they  apply  equally  to  organists. 
Let  your  accompaniment  be  gentle 
also,  playing  piano,  or  mezzo-forte 
rather  than  too  loud.  This  hymn  is 
spiritual  rather  than  spirited. 


4.  "Prayer  is  the  Soul's  Sincere  De- 
sire," Hymns— Church  of  Jesus 
Christ  of  Latter-dav  Saints,  No. 
220. 

Suggestions  for  Choristers:  This  is 
one  of  the  best  loved  of  George  Care- 
less' many  contributions  to  L.  D.  S. 
hymnology.  It  needs  no  introduction 
to  any  L.  D.  S.  congregation.  It  is 
safe  to  venture  that  most  Church 
members  know  at  least  the  first  stan- 
za from  memory. 

Though  all  eight  verses  appear  in 
print,  it  is  recommended  that  three 
be  used,  in  keeping  with  the  recom- 
mendation of  the  General  Music 
Committee  of  the  Church. 

One  minor  conducting  problem  is 
to  be  found  at  the  end  of  the  second 
phrase.  Here  is  found  an  example  of 
a  three-measure  phrase  answering 
the  initial  four-measure  phrase.  In 
order  to  help  the  illusion  of  struc- 
tural symmetry,  it  is  sometimes  found 
helpful  for  the  conductor  to  make  a 
slight  ritard  in  the  seventh  measure. 
Observation  will  show  that  most  con- 
gregations do  so  automatically.  The 
important  point  still  is,  that  the  chor- 
ister should  not  rush  the  singers 
through  this  critical  seventh  measure, 
but  should  let  them  sing  it  in  ritarded 
time. 

Suggestions  for  Organist:  This 
hymn  calls  for  eight  and  four-foot 
tone  without  octave  couplers.  A  good 
sixteen-foot  bass  should  be  provided 
either  for  the  left  hand  in  a  reed- 
organ,  or  in  the  pedals. 

Play  this  hymn  legato,  even  legat- 
issimo,  which  means  very  legato.  But 
do  not  hesitate  to  play  all  repeated 
notes  clearly  in  all  the  parts.  Ob- 
serve that  the  first  bass  note,  and 
the  second  and  third  alto  notes  are 
not  to  be  tied  to  the  notes  following 
them.  But  while  repeating  these 
notes  clearly,  be  sure  to  play  the 
soprano  and  tenor  in  an  utmost 
legato.  This  may  sound  rather  tech- 
nical, but  the  result  will  be  beautiful 
and  musical. 

In  all  cases  where  there  is  a  wide 
stretch  in  the  left  hand,  play  the 
tenor  with  the  right  hand.  As  men- 
tioned above  for  the  choristers,  ob- 
serve that  the  seventh  measure  is  to 
be  taken  as  though  a  hold  were 
placed  over  that  half  note.  The  rea- 
son for  this  is  that  in  this  case  a 
normal  four-measure  phrase  has  been 
compressed  into  a  three-measure  one. 
Our  congregations  usually  feel  such 
matters  correctly  by  instinct,  though 
choristers  and  organists  sometimes 
are  inclined  to  follow  the  letter  of  the 
law,  rather  than  the  spirit.  The  let- 
ter in  this   case    is   faulty   and,   of 


course,  we  know  that  the  spirit  is  al- 
ways more  important  than  the  letter. 

III.  1951  Songs  of  the  Month 
January. 

Rejoice  the  Lord  is  King 151 

February- 
More  Holiness  Give  Me 114 

March- 
He  is  Risen 61 

April- 
Prayer  is  the  Soul's  Sincere 
Desire 220 

May— 

O  My  Father  (Mason  tune). .137 

June— 
The  Iron  Rod 186 

July- 
This  House  We  Dedicate 176 

August- 
How  Gentle  God's  Com- 
mands    67 

September— 
We  Give  Thee  But  Thine 

Own   180 

October- 
Stars  of  Morning .....164 

November- 
While  of  These  Emblems 
We  Partake  .217 

December— 

We  Meet  Again  in  Sabbath 
School 193 

IV.  Music  Problems  that  Confront 
Most  Ward  Musicians. 

1.  What  is  good  spiritual  singing? 

Our  congregational  singing  is  the 
one  opportunity  to  actively  partici- 
pate in  the  worship  service.  The 
message  of  the  hymn  is  of  greatest 
importance.  The  singing  should  be 
with  a  good  tone,  that  is,  substantial 
and  "alive." 

2.  What  about  interludes? 

It  is  the  recommendation  of  the 
General  Music  Committee  that  an 
interlude  be  played  following  the 
second  stanza  only,  if  at  all. 

3.  When  are  special  musical  num- 
bers desirable? 

Only  on  special  occasions.  When 
executives  or  music  directors  invite 
special  soloists  or  musical  groups  to 
appear  in  Sunday  services,  it  is  the 
responsibility  of  those  who  do  the 
inviting  to  ask  specifically  for  the 
presentation  of  sacred  music,  in  har- 
mony with  the  doctrines  of  the 
Church.  Love  songs,  popular  ballads, 
Negro  spirituals,  songs  with  words 
contrary  to  our  beliefs  such  as  The 
Rosary,  Ava  Maria,  etc.,  are  not  ap- 
propriate. A  singer  can  choose  some- 
thing from  the  hymn  book,  if  neces- 
sary, and  an  instrumentalist  can  do 
likewise. 
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THE       INSTRUCTOR 


O.  Stemler 


DANIEL    PRAYING 

Daniel  6: 11 


Thumann 


THE    BOY    JESUS    IN    THE    TEMPLE 

Luke  2:43 


4.  Is  it  advisable  to  have  an  organ 
prelude  and  postlude? 

The  General  Music  Committee 
recommends  the  example  set  at  the 
General  Conferences  where  the  prel- 
ude music  is  played  while  the  con- 
gregation is  assembling  and  where 
the  postlude  music  is  played  when 
the  congregation  is  leaving. 

5.  Is  there  a  difference  between  a 
recreational  type  of  song  lead- 
ing and  a  worshipful  type  suit- 
able for  Sunday  School? 

Yes.  The  first  suggests  amusement, 
entertainment,  excess  talking,  per- 
sonality, gestures,  etc.,  etc.;  while  in 
Sunday  School,  devotion,  text,  lim- 
ited comments,  spiritual  power,  and 
earnest  participation  are  more  con- 
ducive to  worship. 

6.  What  are  some  points  to  be  con- 
sidered when  selecting  hymns? 

Appropriateness  of  message,  varie- 
ty in  mood,  tempo,  etc.,  soulful  ap- 
peal. 

7.  What  is  the  right  tempo? 

When  the  congregation  sings  a 
hymn  without  being  conscious  of  ex- 
cess speed  or  slowness,  it  is  near  the 
right  tempo.  The  tempo  of  a  hymn 
sung  by  a  large  congregation  will 
naturally  be  slower  than  if  sung  by 
a  small  group. 

8.  Should  the  chorister  give  a 
preparatory  or  cue  beat  for  be- 
ginning? 

Yes.  A  preparatory  beat  helps  to 
assure  a  unified  beginning  in  addi- 
tion to  setting  the  tempo  for  the 
hymn.  Such  a  beat  precedes  the 
beat  on  which  the  congregation  be- 
gins to  sing. 

9.  What  is  the  proper  accompani- 
ment for  congregational  sing- 
ing? 

A  quotation  from  a  letter  written 
by  the  advisers  of  the  General  Music 
Committee  addressed  to  all  Stake 
and  Mission  Presidents  and  Ward 
Bishops: 

"The  organ  is  the  accepted  instru- 
ment for  the  Church.  Its  noble, 
peaceful,  and  beautiful  tone  quality 
harmonizes  with  our  ideas  of  Church 
atmosphere  and  is  a  source  of  in- 
spiration to  those  who  come  to  wor- 
ship. 

"The  piano  falls  short  of  the  organ 
as  an  accompaniment  to  sacred  mu- 
sic.   We  hope  that  our  people  will 


make  every  effort  to  secure  some 
kind  of  organ  for  use  in  our  services 
rather  than  the  piano.  In  many  wards 
a  piano  is  used  with  the  organ  as  an 
auxiliary  accompaniment  to  the 
choir.  This  practice  is  not  recom- 
mended as  it  does  not  produce  the 
best  musical  effects." 

V.  Recommended  Books  for  Choris- 
ters and  Organists 

A.  Reed  Organ  Books: 

Organ  Voluntaries,  Vols.  I  and  II, 

Schreiner,  J.  Fischer. 
38  Voluntaries  for  Reed  Organ, 

Jackson,  G.  Schirmer. 
Reed  Organ  Selections,  O.  Ditson. 
Fischer's  Album  for  Young  Organ- 
ists, J.  Fischer. 
Reed  Organ  Player,  Walter  Lewis, 

T.  Presser. 
Forty-three     Organ     Voluntaries, 

Lorenz. 
Gems  for  the  Organ,  Shelley,  G. 

Schirmer. 
Markers   Harmonium    Collection, 

G.  Schirmer. 

B.  Sacred  Piano  Music: 

Sabbath  Day  Music,  for  the  piano. 

O.  Ditson. 
Church  and  Chapel  Voluntaries, 

Driesbach,  G.  Schirmer. 
Chapel  Musings,  Perry,  T.  Presser. 

C.  Secular  Piano  Music  for  Activi- 
ty Use  in  Junior  Sunday  School: 

Piano  Pieces  the  Whole  World 
Plays,  Vol.  II,  Broadcast  Music, 
Inc. 

D.  Pipe  Organ  Books: 

Organ  Voluntaries,  Vols.  I  and  II, 
Schreiner,  J.  Fischer. 

Devotional  Organ  Music  (also  for 
electronic  organ)  Asper,  Carl 
Fischer. 

Popular  Church  Organ  Pieces,  O. 
Ditson. 

Church  Music  for  the  Smallest 
Organ,  Nevin,  J.  Fischer. 

Organ  Melodies,  Landon,  T.  Pres- 
ser. 

The  Organist,  Orem,  C.  F.  Summy. 

E.  Understanding  the  Voice: 

Choral  Conducting,  Davidson, 
Harvard  Press. 

The  Child's  Voice  in  Singing,  John- 
son. 

F.  Church  Handbooks: 

Fundamentals  of  Conducting,  by 
J.  Spencer  Cornwall  (Deseret 
Book  Co. ) 


Organist's  Manual,  by  Tracy  Y. 
Cannon  (Deseret  Book  Co.) 

VI.  Choristers  and  Organists  Classes 

It  is  urgently  recommended  that 
choristers  and  organists  participate 
in  chorister  and  organist  training 
classes  whenever  these  are  held  in 
the  vicinity.  For  information  con- 
cerning these  training  classes,  write 
Tracy  Y.  Cannon,  Chairman,  Gener- 
al Music  Committee,  50  North  Main 
Street,  Salt  Lake  City  1,  Utah. 

VII.  Worshipful  Singing 

1.  Congregational  singing  is  a 
mode  of  worship.  The  impor- 
tance of  this  mode  of  worship 
looms  very  large  to  the  ordinary 
member  of  the  congregation. 
To  strangers  and  visitors  the  act 
of  singing  together  with  the 
faithful  may  easily  be  the  most 
effective  part  of  the  service.  The 
emotions  are  aroused,  hearts  are 
touched,  and  courage  renewed 
by  the  singing  of  Church  hymns. 

2.  Singing  with  the  congregation 
is  an  important  way  of  worship- 
ing. It  is  the  only  opportunity 
allowed  the  congregation  of  ac- 
tively participating  in  the  wor- 
shiping service.  Therefore  we 
musicians  must  do  all  we  can  to 
make  congregational  singing  an 
inspiring,  devotional,  and  en- 
joyable part  of  the  service.  How 
can  this  be  done? 

a.  The  best  directors  will  say 
little  or  nothing. 

b.  They  will  not  ask  for  the  at- 
tention of  the  singers,  be- 
cause these  singers  will  give 
their  hearts  and  attention  to 
the  sense  of  the  hymn 
through  which  they  are  wor- 
shiping. When  the  congrega- 
tion addresses  itself  to  Deity 
by  singing  "O  My  Father, 
Thou  that  Dwellest,"  or  "Re- 
deemer of  Israel,  Our  Only 
Delight,"  or  "Great  God,  At- 
tend While  Zion  Sings,"  or 
"Sweet  is  the  Work,  My  God, 
My  King,"  then  the  director 
will  do  well  to  conduct  mod- 
estly, so  that  his  actions  will 
not  interrupt  the  prayerful 
devotions  of  the  worshiping 
singers.  The  best  of  congre- 
gational singing  by  the  right- 
eous is  a  prayer  unto  the 
Lord.  It  seems  clear  that  rec- 

( Continued  on  page  20 ) 
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THE       INSTRUCTOR 


Music  in  the 
Junior  Sunday  School 

\\ That  do  we  mean  by  rote  ping- 
ing? Rote  singing  is  singing  by 
imitation.  It  is  the  quickest  and  most 
spontaneous  way  of  learning  a  song 
and  can  be  used  effectively  by  all 
music  directors  throughout  both 
Junior  S.  S.  and  Senior  S.  S.  How- 
ever, it  requires  clear,  accurate  sing- 
ing on  the  part  of  the  director  and 
careful  attentive  listening  on  the  part 
of  the  pupils  (congregation).  How 
can  we  get  good  listening?— by  good 
motivation.  How  can  we  motivate 
our  song?  The  following  are  sugges- 
tions: 

1.  Tell  the  story  of  the  message  of 
the  song.  For  example,  in  teaching 
"O  How  Lovely  Was  The  Morning," 
tell  the  story  of  Joseph  Smith's  first 
visit  to  the  Sacred  Grove.  (If  there 
are  other  songs  about  the  same  sub- 
ject matter,  teach  them  at  the  same 
time. ) 

2.  Show  pictures  to  arouse  interest 
in  the  song.  Discuss  with  the  chil- 
dren the  message  or  story  in  the  pic- 
tures. 

3.  Consider  the  use  of  other  visual 
aids  such  as  objects  which  might  be 
mentioned  in  the  song. 

4.  Establish  the  connection  be- 
tween the  song  and  the  child's  ex- 
perience and  interests. 

a.  A  song  can  be  the  outgrowth  of: 

1.  subjects  or  objectives  of  les- 
sons (we  can  put  over  the 
point  of  a  lesson  by  teaching 
several  songs  on  a  particular 
subject), 

2.  relationship  to  Restored  Gos- 
pel, 

3.  seasonal  events, 

4.  community  or  ward  activi- 
ties, 

5.  ordinances  performed  in 
Church, 

6.  lovely  things  seen  on  the  way 
to  Sunday  School, 

7.  activities  at  home. 

'The  songs  printed  represent  four 
subject  groups  —  Restoration  of  the 
Gospel,  Sacrament,  Tithing,  and 
Pioneers.  Other  songs  which  could 
be  taught  as  a  unit  in  each  group  are: 

Restoration  of  the  Gospel: 

"O  How  Lovely  Was  the  Morning" 
"An  Angel  From  on  High" 


Sacrament: 

"Reverently  and  Meekly  Now" 
"O  Lord  of  Hosts" 
"While    of   These    Emblems    We 
Partake" 

Tithing: 
"We  Give  Thee  But  Thine  Own" 

Pioneers: 

"Come,  Come  Ye  Saints" 
"Westward  Ho" 

"Handcart  Song"  (Nursery  Manu- 
al) 

PROCEDURE  FOR  TEACHING 
A  ROTE  SONG 

1.  Arouse  children's  interest  in  song, 
a.  Explain  mood  and  purpose  of 

song  (see  above). 

2.  Sing  song  through  several  times 
without  accompaniment. 

a.  Teacher  must  know  song  per- 
fectly. 

b.  Each  time  it  is  sung  it  is  help- 
ful to  suggest  a  definite  point  of 
interest  or  something  particular 
that  children  can  listen  for. 

c.  A  long  difficult  song  can  well 
be  heard  by  children  several 
Sundays  before  they  attempt  to 
learn  it. 

3.  Explain  briefly  words  and  phrases 
which  might  be  misunderstood,  if 
there  are  any. 

4.  Let  the  children  hum  the  melody 
or  sing  "loo"  with  the  teacher. 

5.  Let  the  group  listen  to  the  entire 
song  again. 


6.  Sing  the  song  by  phrases,  letting 
the  children  repeat  a  phrase  at  a 
time  (this  step  is  for  a  lengthy  or 
difficult  song). 

a.  Teacher  can  sing  first  part  of 
each  phrase  and  let  class  put  in 
final  word  or  words. 

b.  Let  the  children  pick  out  re- 
peated phrases. 

c.  Do  not  stop  in  the  middle  of  a 
phrase  to  correct  an  error.  Fin- 
ish the  phrase;  then  sing  or 
play  it  correctly  while  the  chil- 
dren listen  and  try  to  discover 
their  mistake. 

d.  Different  groups  can  take  turns 
singing  certain  phrases. 

7.  Combine  phrases— two  or  three  at 
a  time. 

a.  See  that  children  understand 
and  correctly  pronounce  each 
word. 

b.  Teacher  can  indicate  the  direc- 
tion of  the  melody  by  raising  or 
lowering  hand  —  children  can 
draw  curves  of  melody  in  air 
with  hands. 

8.  Sing  the  entire  song.  Use  accom- 
paniment when  song  is  well  learn- 
ed. 

SUGGESTED  SONG  BOOKS  FOR 
USE  IN  THE  JUNIOR  SUNDAY 
SCHOOL 

Little  Stories  in  Song,  Kindergarten 
and  Primary  committees  of  the  Des- 
eret  Sunday  School  Union.  Out  of 
print. 


'REVERENTLY  AND  MEEKLY  NOW 
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HARDY  ISSUES  TITHING  RECEIPTS  TO  THE  CHILDREN 
FOR  THEIR  TENTH 


No.  67  My  Tithing  Gives  Me  Happiness 
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Latter-day  Saint  Songs  for  Little 
People,  published  by  Deseret  Sun- 
day School  Union  Board,  50  North 
Main  Street,  Salt  Lake  City,  Utah. 

Merrily  We  Sing,  Moiselle  Renstrom, 
Pioneer  Music  Press,  975  South  West 
Temple,  Salt  Lake  City,  Utah,  1948. 

Rhythm  Fun  for  Little  Folks,  Moi- 
selle Renstrom,  Pioneer  Music  Press, 
Salt  Lake  City,  Utah,  1944. 


Musical  Adventures,  Moiselle  Ren- 
strom, Deseret  Book  Company,  Salt 
Lake  City,  Utah,  1943. 

Singing  Time,  Satis  N.  Coleman  and 
Alice  G.  Thorn.  The  John  Day  Co., 
New  York. 

Another  Singing  Time,  Satis  N.  Cole- 
man and  Alice  G.  Thorn,  The  John 
Day  Co.,  New  York. 


New  Music  Horizons,  Nos.  1,  2,  and 
3,  Silver  Burdett  Company. 

The  Sing  and  Play  Book,  Ethel 
Crowninshield,  The  Boston  Music 
Company,  Boston,  Massachusetts. 

Songs  for  the  Nursery  School,  Laura 
Pendleton  MacCarteney,  The  Willis 
Music  Company,  Cincinnati,  Ohio. 

Singing  with  Peter  and  Patsy,  Ann 
Sterling  Boesel,  Oxford  University 
Press,  New  York  City. 

Sunday  Morning  in  the  Nursery 
(1950  edition)  Marie  Fox  Felt  and 
Addie  L.  Swapp,  Deseret  Sunday 
School  Union,  Salt  Lake  City,  Utah. 

Spiritual  Growth  in  the  Kindergarten 
(Section  IV,  pages  237-253),  Hazel 
West  Lewis,  Deseret  Sunday  School 
Union,  Salt  Lake  City,  Utah. 

Joyful  Living  (1950  edition)  Lorna 
Call  Alder,  Addie  L.  Swapp,  and 
Mabel  Harmer,  Deseret  Sunday 
School  Union,  Salt  Lake  City,  Utah. 

The  three  last  named  books  should 
be  in  the  Sunday  School  for  use  in 
the  Nursery  and  Kindergarten  classes. 
They  contain  many  songs  which  the 
Junior  Sunday  School  as  a  whole  can 
enjoy. 


SENIOR  SUNDAY  SCHOOL 

MUSIC 

Continued  from  page  15) 

creational  directing  is  suit- 
able only  in  recreational 
gatherings,  and  that  in  a 
worshiping  assembly  we 
must  allow  our  singers  to 
worship. 

Americans  do  not  like  dictators, 
either  political  or  musical.  A 
good  chorister  will  lead  gently, 
like  a  shepherd.  He  will  never 
use  force  or  compulsion  of  any 
kind,  and  he  will  never  ask  that 
the  congregation  sing  faster. 
This  simply  is  not  done  by  the 
best  directors.  He  will  merely 
need  to  keep  his  beat  just  a  lit- 
tle, a  very  little,  ahead  of  the 
singers,  lest  the  hymn  slows 
down  too  much. 
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ecretanes 


"Oecokds  are  the  footprints  of 
mankind  across  the  sands  of 
time." 

Moses  kept  records  on  tablets  of 
stone;  Nephi,  on  the  brass  plates; 
Mormon,  on  plates  of  gold  and  the 
Latter-day  Saint  Pioneers  carefully 
kept  their  records  in  journals. 

"In  this  dispensation  the  first  com- 
mandment given  to  the  Church,  on 
the  day  of  its  organization,  was  that 
records  should  be  kept,  and  that  the 
history  of  the  Latter-day  Saints 
should  be  preserved.  The  importance 
of  this  work  is  given  to  us  in  Sections 
21  and  128  of  the  Doctrine  and  Cove- 
nants." 

We  are  a  record-making  and  a  rec- 
ord-keeping people. 

We,  in  the  Sunday  School,  have 
the  assignment  to  account  for  every 
member  of  the  Church.  No  age  lim- 
its, no  separation  of  young  men  and 
young  women. 

To  accomplish  this  assignment  of 
accounting  for  everyone  we  place  the 
responsibility  of  the  records  upon  the 
Sunday  School  Secretary.  She  can- 
not do  a  first-class  job  without  co- 
operation from  officers,  and  especial- 
ly teachers  of  the  Sunday  School. 

To  help  the  secretary  realize  this 
responsibility,  we  have  also  placed 
a  portion  of  it  upon  at  least  one  mem- 
ber of  the  superintendency.  We  have 
asked  him  to  check  over  the  minutes 
of  the  school  and  the  quarterly  re- 
ports. We  have  asked  him  to  affix 
his  signature  to  these  reports  thus 
indicating  that  he  has  checked  them, 
and  presumably  taken  some  notice  of 
the  weekly  Sunday  School  record. 

The  bishop  is  the  presiding  officer 
of  the  Sunday  School;  as  such,  we 
know  he  is  interested  in  accurate 
records  of  the  school.  We  are  asking 
the  bishop,  therefore,  to  sign  the  re- 
ports beginning  the  first  quarterly 
report  in  1951.  We  are  also  provid- 
ing the  secretary  with  an  extra  copy 
of  the  report  to  leave  with  the 
bishop. 
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Records  and  Classroom  Activity 
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RECORDS  ARE  THE  FOOT- 
PRINTS OF  MANKIND 
ACROSS  THE  SANDS  OF  TIME 
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MOSES  AND 
TABLETS  OF  STONE 


MORMON  AND 
GOLD  PLATES 


PIONEERS  AND 
THEIR  JOURNALS 


LATTER-DAY  SAINTS  ARE  A 
RECORD  MAKING  AND  RECORD 
KEEPING  PEOPLE.  THE  SUNDAY 
SCHOOL  ACCOUNTS  FOR  BfERYONE 
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REPORTS  ARE  MADE 
TO  RE  SEEN 


BISHOP 


SUPERIN- 
TENDENT 


WARD 
SECRETARY 


STAKE 
BOARD 


Of  HUM 
SUPERIN- 
TENDENCy 


The  recorded  attendance  figures 
indicate  the  progress,  or  regression 
of  the  school.  The  secretary  obtains 
these  figures  from  the  class  roll  books 
or  cards.  If  these  rolls  are  not  ac- 
curately kept,  they  are  practically 
useless.  We  do  not  want  to  fool  our- 
selves. 

Teachers  ofttimes  pay  little  or  no 
attention  to  the  roll  call  of  her  class. 

Teachers  ofttimes  permit  unneces- 
sary class  interruptions,  such  as  the 


secretary  bringing  in  the  roll  book 
after  class  has  started,  and  then  com- 
ing in  to  pick  up  the  roll  book  toward 
the  end  of  the  class  period.  Since  it 
is  less  trouble,  to  the  teacher,  the  book 
or  card  is  passed  around  for  each  one 
to  mark  himself  present. 

These  methods  are  not  conducive 
to  correct  records,  nor  to  the  im- 
provement of  class  instruction. 

We  are  confident  that  any  ward 
secretary    will    gladly     give    every 


teacher  her  class  roll  book  before  the 
beginning  of  the  class,  and  the  teach- 
er will  gladly  return  the  book  to  the 
secretary  when  the  class  reassembles, 
or  right  after  the  dismissal  of  the 
class.  This  method  will  overcome  in- 
terruption during  the  lesson  and  will 
afford  the  teacher  an  opportunity  to 
check  over  the  roll. 

There  is  always  a  conscientious 
young  man  or  woman  in  every  class 
who  could  be  appointed  secretary. 
This  person  could  take  a  silent  roll 
and  eliminate  all  static  in  connection 
with  the  passing  of  a  roll  and  could 
also  check  the  attendance,  thus  as- 
suring an  accurate  accounting. 

Every  teacher  or  class  secretary 
should  supply  the  ward  secretary  the 
necessary,  correct  information  to  en- 
able her  to  complete  the  minutes  of 
the  school.  This  information  may  be 
placed  on  the  "Teacher's  Weekly  Re- 
port" form  or  on  a  similiar  form. 
Supplying  this  information  will  help 
the  teacher  keep  "on  her  toes." 

Continued  attendance  is  an  indi- 
cation of  interest.  Continued  inter- 
est is  an  indication  of  learning. 

Teacher  should  take  an  active  in- 
terest in  the  attendance  of  her  class. 
Those  who  are  on  the  active  roll,  but 
who  have  been  absent  for  some  time 
should  receive  attention. 

Enlistment  workers  will  work  co- 
operatively with  each  teacher. 

Accurate  and  complete  Sunday 
School  records  are  the  result  of  co- 
operation between  the  bishop,  super- 
intendent, secretary,  teacher  and 
pupils. 

How  can  our  records  be  used  to 
advantage?  Reprinted  here  are  two 
charts  which  were  used  to  a  very 
good  advantage. 

Sister  Pat  Pingree,  the  Ensign 
Stake  secretary,  at  a  recent  union 
meeting,  displayed  her  chart  indicat- 
ing the  membership,  enrollment  and 
average  attendance  of  each  ward  of 
the  stake.  She  very  effectively  told 
the  story  of  the  need  of  enlistment 
work. 

The  second  chart  was  made  in 
your  general  Sunday  School  office. 
This  study  was  to  show  graphically 
just  what  happens  to  our  Sunday 
School  attendance  on  stake  confer- 
ence days.  ( The  chart  was  explained 
in  our  January  1951,  Instructor. ) 

Each  of  these  charts  made  a  de- 
cided impression,  much  more  so  than 
just  the  quoted  figures. 

Support  your  secretaries,  help  them 
make  and  keep  accurate  records. 

—Richard  E.  Folland    : 
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PRE-SERVICE  AND  IN-SERVICE 
TRAINING  PROGRAMS 

( Concluded  from  page  6 ) 

the  monthly  union  meeting  has  been 
well  established  through  the  years 
and  need  not  be  reviewed  here.  If, 
however,  one  desires  to  re-read  the 
plan  he  is  referred  to  the  1951  edition 
consulted  for  details.  However,  the 
of  the  Sunday  School  Handbook, 
page  63. 

Some  stakes  find  it  difficult  to  hold 
successful  union  meetings  each 
month,  either  because  of  a  lack  of 
enough  qualified  stake  board  mem- 
bers, or  scattered  geographical  loca- 
tion of  wards,  or  some  other  seem- 
ingly insurmountable  obstacle.  In 
such  cases  it  may  be  advisable  to  rely 
more  on  the  ward  faculty  meeting, 
and  reduce  the  number  of  union 
meetings  to  four  per  year  (quarter- 

ly). 

In  addition  to  stake  board  visits, 
faculty  meetings,  and  union  meet- 
ings there  are  other  means  by  which 
stake  board  members  can  help  teach- 
ers now  in  the  service.  With  the  ap- 
proval of  the  stake  superintendency, 
stake  advisers  may  call  together  vari- 
ous groups  of  teachers,  with  common 
teaching  needs,  and  assist  them  in 
reaching  satisfactory  solutions.  For 
example,  it  may  be  desirable  on  ac- 
casion  to  call  together  all  the  Sunday 
School  teachers  of  the  stake  who  are 
teaching  the  pupils  of  one  certain 
age  level.  At  another  time  the  ad- 
visers may  wish  to  meet  the  teachers 
of  several  age  levels  in  one  or  more 
of  the  wards.  Likewise,  any  other 
combination  of  teacher  groups  is 
justified  providing  a  need  is  present, 
and  the  results  of  such  a  meeting 
tend  to  improve  teaching. 


KEY  TO  CHART  AT  LEFT 

Columns   1  and  2: 

Total  attendance  at  Sunday  School  in 
139  stakes  the  second  and  first  Sundays 
before  stake  conference. 

Column  3: 

Total  attendance  at  278  ward  Sunday 
Schools  on  conference  morning. 

Column  4: 

Total  attendance  at  morning  session  of 
stake  conference  in  139  stakes,  repre- 
senting a  total  of  1204  wards. 

Column  5: 

Total  attendance  at  both  Sunday  School 
and  stake  conference  morning  session. 

Columns  6  and  7: 

Total  attendance  at  Sunday  School  first 
and  second  Sundays  after  stake  con- 
ference. 

Column  8: 

Total  number  of  wards  which  held 
Sunday  School  on  stake  conference  day. 

Column  9: 

Total  number  of  Sunday  Schools  in  the 
139  stakes. 
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Library  Aids  to  Classroom  Teaching 


I.  Introduction 


Moses  Receiving  the  Ten  Com- 
mandments 

1.  He  was  a  vigorous  old  man 
at  the  time. 

2.  He  had  returned  to  the  re- 
gion where  he  had  been  a 
shepherd  —  watching  the 
flocks  of  his  father-in-law, 
Jethro. 

3.  It  was  a  place  no  doubt  rich 
in  memories  —  here  Moses 
had  also  been  called  of  the 
Lord  to  lead  His  people. 

4.  The  region  was  known  as 
Sinai  —  The  Wilderness  of 
Sinai. 

5.  Now  this  old  man,  the  lead- 
er of  all  Israel,  was  to  re- 
ceive the  supreme  experi- 
ence, no  doubt,  of  his  event- 
ful life. 

a.  It  was  to  be  his  greatest 
lesson. 

b.  Was  not  only  his  most 
important  lesson,  but  one 
of  the  most  important  les- 
sons, to  all  mankind,  in 
recorded  history. 

6.  Some  of  the  things  Moses 
experienced  during  his  for- 
ty-day sojourn  on  Sinai: 

a.  Flashes  of  lightning. 
Rolls  of  thunder. 
Billows  of  smoke. 

d.  Trembling  of  earth. 

e.  Voice  of  the  Lord. 

f .  Finger  of  God  writing  on 
tablets  of  stone. 

g.  Beholding  the  tablets; 
hefting  them. 

7.  In  giving  the  Ten  Com- 
mandments, the  Lord  ap- 
pealed to  all  of  Moses' 
senses: 

a.  Sight— lightning,  smoke, 
tablets,  etc. 

b.  Hearing— thunder,  Lord's 
voice,  etc. 


c.  Touch— holding  the  tab- 
lets. 

d.  Smell  —  a  high  place, 
which  must  have  been  re- 
freshing to  smell. 

e.  Taste— must  have  eaten 
there,  during  forty  days. 

f.  Sensations  of  other  parts 
of  body  —  trembling  of 
earth. 

g.  The  spiritual  sense. 

B.  Sunday  School  officers  and 
teachers  should  heed  the  lesson 
of  Sinai. 

1.  Realize  that  learning  is  done 
through  all  the  senses. 

2.  How  we  learn,  according  to 
the  estimate  of  one  author- 
ity, based  on  "judgments"  of 
100  people,  in  a  word  test 
only. 

a.  Eyes-40% 

b.  Ears-25% 

c.  Touch-17% 

d.  Miscellaneous  organic 
sensations— 15% 

e.  Taste  and  smell— 3% 
(From  Joseph  J.  Weber's 


From  estimates  of  Joseph  J.  Weber  in  Com- 
parative Effectiveness  of  Some  Visual  Aids  in 
Seventh-Grade  Instruction  (p.  15),  quoted  in 
Teaching  the  Social  Studies  (p.  339),  by  Edgar 
Bruce  Wesley,  head  of  social  studies,  University 
High  School  and  professor  of  education  at  the 
University    of    Minnesota. 


Comparative  Effective- 
ness of  Some  Visual  Aids 
in  Seventh  Grade  Instruc- 
tions, quoted  in  Teaching 
the  Social  Studies,  by 
Edgar  Bruce  Wesley,  head 
of  social  studies,  Univer- 
sity High  School  and 
professor  of  education  at 
the  University  of  Michi- 
gan, p.  339. ) 

C.  Are  we  doing  an  incomplete 
teaching  job,  generally,  in  our 
Sunday  School  classes— appeal- 
ing only  to  the  ear? 

1.  A  Sunday  School  library  can 
help  teachers  appeal  to  all 
the  senses  in  teaching. 

2.  Provide  teaching  aids  for 
making  each  lesson  an  ex- 
perience in  the  life  of  each 
pupil. 
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II.  What  Is  A   Sunday   School   Li- 
brary? 

A.  What  it  is  not. 

1.  Not  a  mausoleum  of  books. 

a.  Not  a  "magnificent  tomb" 
of  expensive  volumes. 

b.  Need  not  be  costly. 

2.  Not  an  unsupervised  "grab 
bag"  of  teaching  aids. 

B.  What  a  Sunday  School  library 
really  is. 

1.  A  growing  collection  of  clas- 
sified teaching  aids,  whose 
use  is  continually  encour- 
aged and  supervised  by  an 
alert  librarian. 

2.  What  it  should  include: 

a.  Pictures  —  labeled     and 
mounted  on  stiff  card. 

b.  Maps  —  home-made  and 
purchased. 

c.  Charts  and  Graphs  —  in- 
cluding pictographs. 

d.  Specimens. 


e.  Models. 

f.  Books. 

3.  House  it  in  a  regular  class- 
room. 

4.  For  more  information  about 
your  library  and  its  teaching 
aids,  consult  the  new  edition 
of  Librarians  Guide  Book. 

III.  Gathering  Materials  For  Your 
Library 
A.  Do  it  co-operatively. 

1.  Organize  workshop-socials. 

a.  Among  classes. 

b.  Among  teachers. 

c.  Give  each  group  a  specif- 
ic list  of  aids  to  prepare. 

2.  Typical  workshop-social. 

a.  Invite  each  person  to 
bring  discarded  Church 
magazines. 

b.  Also  a  pair  of  scissors. 

c.  Librarian  provide  mount- 
ing paper. 

d.  Committee    prepare    re- 


freshments, 
e.  Spend  evening  clipping, 
mounting,    labeling    pic- 
tures. 

B.  It  is  not  necessary  to  spend 
large  sums  of  money  in  build- 
ing a  good  library. 

1.  See  Librarians  Guide  Book 
for  suggestions  on  housing 
your  library. 

2.  Visit  Model  Sunday  School 
Library  at  general  board 
headquarters,  50  North  Main 
Street,  Salt  Lake  City,  for 
further  ideas. 

IV.  Using  Your  Library 

A.  The  secret  of  success  here  is 
for  an  alert  librarian  to  con- 
tinually look  ahead— anticipate 


forthcoming  lessons  for  all  de- 
partments. 

1.  Provide  teachers  with  aids 
well  before  lesson  time. 

2.  Encourage  their  use. 

B.  Consult  Guide  Book  for  sug- 
gestions for  keeping  tab  on 
aids. 

V.  Conclusion 

A.  Your  Sunday  School  library  can 
help  make  a  "Sinai"  of  every 
lesson. 

1.  Give  each  teacher  the  "tab- 
lets" —  the  tools  for  better 
teaching. 

2.  Use  the  Union  Meeting,  the 
Faculty  Meeting,  stake 
board  visits,  and  other  means 
to  guide  the  use  of  teaching 
aids. 

3.  Keep  teachers  constantly 
aware  of  all  the  senses  in  les- 
son giving. 

B.  If  this  is  done,  Sunday  School 
lessons  will  be  experiences- 
events  that,  through  the  re- 
stored gospel,  will  lead  your 
pupils  to  the  promised  land  of 
more  abundant  living. 

—Wendell }.  Ashton 


ENCOURAGING  THE  USE  OF 
YOUR  LIBRARY 

Too  often,  in  a  surge  of  enthusiasm,  a 
ward  will  create  an  excellent  library  of 
teaching  aids— and  then  permit  it  to  gather 
dust  through  neglect. 

The  library  job  has  only  begun  when 
materials  have  been  assembled.  It  is  the 
task  of  the  librarian  to  see  that  they  are 
put  to  good  use  in  the  classroom  through 
the  weeks  and  months  and  years. 

Adams  Ward  Plan 

One  of  the  best  methods  for  stimulating 
greater  use  of  the  Sunday  School  library 
is  the  plan  instituted  some  years  ago  in 
the  Adams  Ward,  Los  Angeles. 

The  Adams  plan  substantially  is  this: 
The  librarian  anticipates  the  lessons  for 
all  departments,  for  a  particular  Sunday. 
( This  can  be  readily  done  by  scanning  the 
chart  of  scheduled  lesson  titles  or  by  keep- 
ing a  "ready  reference"  calendar  of  forth- 
coming lessons  as  the  information  is  pro- 
vided each  week  by  teachers.) 

Then  the  librarian  draws  from  his  or  her 
files  the  pictures,  references  and  other 
materials  which  he  (or  she)  feels  will 
enrich  each  department's  lesson.  On  the 
Sunday  prior  to  the  lesson's  scheduled 
presentation,  the  librarian  distributes  to 
each  teacher  the  helps  from  the  library 
for  the  lesson.  At  the  same  time  the  li- 
brarian checks  in  the  library  materials 
each  teacher  has  used  for  the  previous  les- 
son. 

This  system  will  be  especially  helpful 
to  Junior  Sunday  School  teachers.  If  each 
teacher  receives  several  pictures  for  illus- 
trating her  lesson,  the  effect  will  be  stimu- 
lating as  well  as  concretelv  helpful. 

-W.  J.  A. 
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DESERET  SUNDAY  SCHOOL  UNION  BOARD,  JANUARY  1951 


George  R.  Hill  A.  Hamer  Reiser  Lawrence  McKay         Wallace  F.  Bennett         Richard  E.  Folland  Adam  S.  Bennion 


Inez  Witbeck 


Wendell  J.  Ashton  Edith  Ryberg  A.  William  Lund        Archibald  F.  Bennett      Kenneth  S.  Bennion         J.  Holman  Waters  H.  Aldous  Dixor 


.eland  H.  Monson       Alexander  Schreiner         Lorna  Call  Alder  Margaret  Ipson  Nellie  II.  Kuhn  A.  Parley  Bates  William  P.  Miller 
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Ralph  B.  Keeler         Vernon  J.  LeeMaster       Claribel  W.  Aldous  Eva  May  Green 


Melba  Glade 


Addie  L.  Swapp         W.  Lowell  Castleton 


Henry  Eyring  Carl  J.  Christensen  Hazel  F.  Young  Hazel  W.  Lewis  William  E.  Berrett  Lowell  M.  Durham         Florence  S.  Allen 


Beth  Hooper  A.  LeRoy  Bishc 


Wilford  M.  Burton       Asahel  D.  Woodruff  James  L.  Bark 


Reed  H.  Bradford  Evalyn  Darger 


WE  THANK  THEE,  O  GOD  FOR  A  PROPHET 


William  Fowler 


We  thank  thee,  O  God,  for  a  prophet 

To  guide  us  in  these  latter-days. 
We  thank  thee  for  sending  the  gospel 

To  lighten  our  minds  with  its  rays. 
We  thank  thee  for  every  blessing 

Bestowed  by  thy  bounteous  hand. 
We  feel  it  a  pleasure  to  serve  thee 

And  love  to  obey  thy  command. 


Mrs.  Norton 

When  dark  clouds  of  trouble  hang 
o'er  us 
And  threaten  our  peace  to  destroy, 
There  is  hope  smiling  brightly  be- 
fore us, 
And  we  know  that  deliv'rance  is 
nigh. 
We  doubt  not  the  Lord  nor  His 
Goodness. 
We've  proved  him  in  days  that  are 
past. 
The  wicked  who  fight  against  Zion 
Will  surely  be  smitten  at  last. 


We'll  sing  of  his  goodness  and  mercy. 

We'll  praise  him  by  day  and  by 
night. 
Rejoice  in  his  glorious  gospel, 

And  bask  in  its  life-giving  light. 
Thus  on  to  eternal  perfection 

The  honest  and  faithful  will  go, 

While  they  who  reject  this  glad  mes- 
sage 
Shall  never  such  happiness  know. 


O  SAY,  WHAT  IS  TRUTH? 

John  Jaques       Ellen  Knowles  Melling 


O  say,  what  is  truth?  'Tis  the  fairest 
gem 
That  the  riches  of  worlds  can  pro- 
duce 
And  priceless  the  value  of  truth  will 
be  when 
The  proud  monarch's  costliest 
diadem 
Is  counted  but  dross  and  refuse. 


Yes,  say,  what  is  truth?   'Tis  the 
brightest  prize 
To  which  mortals  or  Gods  can 
aspire; 
Go  search  in  the  depths  where  it 
glittering  lies 
Or  ascend  in  pursuit  to  the  loftiest 
skies. 
'Tis  an  aim  for  the  noblest  desire. 


The  sceptre  may  fall  from  the 
despot's  grasp 
When  with  winds  of  stern  justice 
he  copes, 
But  the  pillar  of  truth  will  endure  to 
the  last, 
And  its  firm  rooted  bulwarks 
outstand  the  rude  blast, 

And  the  wreck  of  the  fell  tyrant's 
hopes. 


Then  say,  what  is  truth?  'Tis  the  last 
and  the  first, 

For  the  limits  of  time  it  steps  o'er. 

Tho'   the   heavens   depart   and   the 
earth's  fountains  burst, 

Truth  the  sum  of  existence,  will 
weather  the  worst, 

Eternal,  unchanged,  evermore. 


PRAISE  GOD  FROM  WHOM  ALL  BLESSINGS  FLOW 

Thomas  Ken  Genevan  Psalter 

Praise  God  from  whom  all  blessings 
flow; 
Praise  him,  all  creatures  here  be- 
low; 
Praise  him  above,  ye  heav'nly  hosts; 
Praise  Father,  Son,  and  Holy 
Ghost. 


